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THIS UIIBREL.U MEMORANDUM OF UNDERSTANDING rMou•) Is entered iito by and 
between PASCO HERNANDO WORKFORCE BOARD, INC., dlbla CAREERSOURCE PASCO 
HERNANDO, a Florida non-profit oorporation, PO Box 6589 Spring Hill, FL 34811, rca,eerSource 
Pasco Hemandoj and the OnMltop Mandatory PartneN as descrl:)ed in Section V. Partners. 

WITNESSETH: 

WHEREAS, this MOU Is developed and executed by CareerSource Pasco Hernando and the One 
Stop Mandatory Partnel'8 to doctment the roles and 1"88ponalbilitiea of the Mandatory Partner& fer the 
Ona-etop delivery system, aa n,quin,d by section 121(c) of the Workforoe Innovation and Opportunity 
Ad (WIOA);ard 

WHEREAS, this raquirement is further described in the \Norldorat lmovation and Opportunity Act; 
Joint Rule for Unified and Combined Staie Plans, Performance Accountability, and the One-stop System 
Joint Provisions: Final Rule at 20 CFR 878.500, 34 CFR 361.500, and 34 CFR 483.500, and in Federal 
guidance; and 

WHEREAS., the sharing and allocation of infrastructure costs among Om~stop partners is 
governed by VVIOA aec. 121(h), Its Implementing regulations, and 1he Federal Coet Principles oontained 
in the Uniform Administrative Requirements, Cost Princlplea, and Audit Requirements for Federal Awards 
(Uniform Guidance) at 2 CFR part 200; and 

WHEREAS, CareerSourca Pasco Hemando pn,vloualy entered in a separate Memorandum of 
Underatandi"lg with each Mandatory Partner that has automatically renewed each year unless otherwise 
tenninated by either party; and 

WHEREAS, CareerSource Pasco Hernando and Mandatory Partnere desire to enter into this 
Umbrella MOU to address the operations of the local One-.top delivery system, provision of programs and 
aervicea, and apportionment of ooat fer all Mandatory Partnent, aa provided herain; and; 

WHEREAS, this MOU raquires the agreement and signature of the PASCO COUNTY BOARD 
OF COUNTY COMMISSIONERS, located at 7530 Little Road, New Port Richey, Florida 34654 and 1he 
HERNANDO COUNTY BOARD OF COUNTY COMMISSIONERS, located at 20 N Main Streat # 480, 
Brooksville, Florida 34601 ("CEOj per section 121C of VVIOA; and 

NOW THEREFORE, in consideration of the mutual covenants and agreement.a herein set forth, 
and for other good and valuable consideration the receipt and 1ufficlency of which are hereby 
acknowledged, the parties agree as folJowa; 
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I. PARTIES 

Parties 1D this agreement Include careerSource Pasco Hernando and Mandatory Partners. The parties to 
thil document agree to coordinate and perform the activities and services described herein Within the 
scope of legislative raquirements goveming the parties' respective programs, services and agencies. 

II. PURPOSE 

The purpose of this MOU Is to describe the cooperative workforce training, employment and economic 
development efforts of CareerSource Pasco Hernando and the Partner, and the actions to be bllcen by 
each to assure the coordination of their efforts in accordance with state issued requirements in order to 
establish and maintain an effective and succe8Sful One«op 1ystem. In addition, the infrastructure 
funding eslabliahes a financial plan, including terms and condliona, to fund the services and -operating 
coata of CareerSource Pasco Hernando, • applicable. 

This MOU is Intended to coordinate resources and to prevent duplication and ensure the effective and 
eff"icient delivery of workforoe services in Pasoo and Hemando County. In addition, this agreement will 
establish Joint prt>cessea and procech.1• that will enable the Partner to Integrate with the current One
stop •rvlce delivery system resuti'lg In a seamless and comprehensive array of education, human 
eervlce, Job training, and other workforce development services to peraons with disabilities within 
Pasco and Hernando County. 

Ill. LOCAL WORKFORCE SYSTEM 

CareerSource Paaco Hernando operates a workforce system that economically benefits job eekers 
and buatneues. To this end, CareerSource Pasco Hernando hae adopted Its Miasion, Vision and Core 
Values: 

Mission 

Pasco Hernando Workforce Board enhances economic development efforts of our region by providing a 
wel-tralned, hlgh-c:iuaBty "WOrkforce which supports the success of local business and inprt>ves the quality 
of lfe. 

Vision 

To .serve aa a catalyst In the community for promoting aelf-sufflclency through the development of a 
quality workforce. 

Core Values 

♦ Integrity. We maintain the highest standards of professional and ethical behavior, and value 
transparency and honesty in our communications, relatiol"'lllhipa and actions. 

+ Customer Focused. We have a passion to serve. Our team ia committed to understanding 1he 
needs of our customers through a resub~riented approach, known as concierge customer 
service. 

♦ Accountability. We hold oureelves aocot.lltable for the quality and lasting results of our 'WOik, and 
for the commlments we make to our participants, employers, partners, stakeholders and each 

Motion to aopr'J\/ e Appt'mtmeot of Comm1ttee!t as <c! 111sed 
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♦ Respect. We value everyone and tnsal people with dignity and professionalism. 

♦ Colaboration. We value and celebrate teamwork, evident though our strong emphasis on 
partnerahip, engagement and community development. 

♦ Innovation. We go beyond conventional Ideas and approaches ao new paasibilitiea, and 
creativity can flourish to ensure 1881 and lasmg positive changes. 

IV. CAREER CENTERS 

Can,erSoun::e Pasoo Hernando (3) comprehensive center sites that are designed to provide a full range 
of assistance to job seekers, "WOrtcers and businesses under one roof. Established under the Wortdbn:e 
Investment Ad. of 1988 (\NIA) and continued by the ~n:e Innovation and Opportunity Act 
(WIOA). 

Comprehensive Centers 

1) 18336 Cortez Blva., BrookBvlle, FL 34601 (subject to change lease agreement has expired cand 
will be moving. For the preaent time inquiries can be eent to the PO Box.) 

2) 4440 Grand Blvd., New Port Richey FL 34852 
3) 15000 Citrus Country Dr., Suite 303 Dade City, FL 335~5 

V. PARTNERS 

Mandatory Partners 

Per WIOA sec. 121(b)(1)(B); 20 CFR 678.«10-405; 34 CFR 361.400-406, and 34 CFR 463.«ICM05, 

Thia MOU addresaes the below mandatory partners: 

PartMr 
Partner Co-locatad Organization Program AuthorlatlonlCatlgory 

Paco County 
Section 188 of the WIOA Nondiscrimination and Equal 

No WIOA Opportunity Regulations (29 CFR Part 38; Final Rule, 
Schod Board 

publlshed December 2, 2016). 

Additional One-Stop Partners 

Othet entities 1hat carry out a workforce development program, induding Federal, State, or Local 
programs and programs In the private aectcr, may eerve as addllonal Partnera in the American Job 
Center network if lhe L WDB and chief elecled official(s) approw the entity's partieipation. 

Mo on to aopr-::>ve 6.POC\mtmeot of Committee~. as. flVtse:d. 
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Addllonal Partners may include employment and training programs administered by the Social Sea.irity 
Administration, including the Ticket to Work and SeJ-sutrlCiency Program established under sec. 1148 
of the Social Security Ad. (42 U.S.C. 1320b-19), employment and training programs carried ow by 1he 
Small Business Administration, Supplemental Nutrition Assistance Program (SNAP) employment and 
training programs, authorized under secs. 6(d)(4) and 6(0) of the Food and Nutrition Act of 2008 (7 U.S.C. 
2015(d)(4) and 2015(0)), Client Assistance Program a~horized under eec. 112 of the Rehabilitation Act 
of 1973 (29 U.S.C. 732), programs authorized under 1he National and Communly Service Ad of 1990 
(42 U.S.C. 12501 et seq.), and other appropriate Federal, State, or local programs, lncludlng 
employment, education and training programs provided by public libraries or in the private aector, 
programs providing transportation assistance, and programs providing aervicea to indlvidual■ wHh 
substance abuse or mental health issues. 

VI. ROLES AND RESPONSIBILmES 

All Parties 

All parties to this agraement ll'lal comply with: 
♦ Section 188 of the WIOA Nondlllcrimlnatlon and Equal Opportunity RagulatJona (29 CFR Part 38; 

Final Rule, published December 2, 2016), 
♦ rrt1e VI of the Civil Rights Act af 1964 (Pubic law 88-352), 
♦ Section 504 of the Rehabiitation Ad of 1973, as amended, 
♦ The Americans with Disabilities Act of 1990 (Public Law 101-336), 
♦ The Jobs for Veterans Ad (Public Law 107-288) pertaining to priority of service In programs 

fooded by the U.S. Department of Labor, 
♦ Training and Employment Guidance Letter (TEGL) 37-14, Update on Complying with 

Nondlacrimlnstion Requirements: Dlsaimlnation Based on Gender Identity, Gender Expression 
and Sex Stereotyping are Prohibited Forma of Sex Discrimination in the WoMoroe Development 
System and other guidance rela1ed to implementing WIOA sec. 188, 

♦ The Family Educational Righ1s and Privacy Ad (FERPA) (20 U.S.C. § 1232g; 34 CFR part 99), 
♦ Confidentiality requiramenta governing the protection and uae of pansonal lnfonnation held by the 

VR agency (34 CFR 361.38), 
♦ The confidentiality requirements governing the use of confidential information held by the state 

UI agency (20 CFR part 803), 
♦ an amendments to each, and 
♦ an requirements imposed by the regulations iaaued pursuant to these acts. 

The above proviaiona require, in part, that no persona in the United States shal, on the grounds of race, 
color, national origin. aex, sexual orientation, gender identity and/or expresaion, age, disability, political 
beln or relglon be excluded from participation in, or denied, any aid, care, services or other benefb 
prwided by federal and/or atate funding, or otherwise be eubjected to diaaimlnation. 

Addlionally, all Parties shal: 
♦ Collaborate and reasonably aaslst each other In the dewlopment af neceuary ■ervice delivery 

protoools for the services outlined in the Partner Services section below, 
♦ Agree that the provision, oontained herein are made eubject to al applicable federal and stale 

laws, implementing regulations, and guideliies lmpoaed on either or all Parties relating to privacy 
rights of customera, maintenance of records, and other confidential infonnation relating to 
cuatomenJ. 

Mot•on to approve Appomtmer.t of Committees, as rRlicej 
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Partner SeNioes 

Each Partner commits to cross-training cl staff, as appropriate, providing other professional leamlng 
opportunitiee that promote continuous qualiy improvement and further pn,mote eyatem integration to the 
maximum extent feasible, and permiable under state and federal law through: 

♦ Effective communication, information sharing, and collaboration wtth CareerSource Pasco 
Hemando, 

♦ Joint planning, polcy development, and system design processes, 
♦ Commitment to the joint minion, vision, goals, strategies, and perfonnanoe measures, 
♦ Leveraging of resources, including other public agency and non-profit organtzatlon services, 
♦ Participation in a continuous inprovement process designed to boost outcomes and increase 

customer satisfaction, and 
♦ Participation in regularty scheduled Partner meetings to exchange Information in support of the 

above and encourage program and staff Integration. 
♦ Coordinate with CareerSource Pasco Hernando to provide acoeas to its workforce services 

and programs through the One«op ayatsm in accordance with published policiel and 
procedures whic:tl include the manner in which the eervices win be coon::linated and delivered 
through the Ol"MHStop system. 

♦ Coordinaie wih CareerSource Paaco Hernando to ensure that the needs cl job aeeke1"8, youth, 
and individuals with banie1"8 to emplayment., including individuals with disabilities, are addressed 
in providing access to services, including acceu to technology and materials that are available 
through the One-stop system. 

♦ Coordinate with CareerSource Pasco Hernando for the funcing of the infrastnJdure costs of the 
One-etop career cen18111, and the funding of shared earvicea and operating coata in accordance 
with 29 U.S.C. § 3151, and any infrastructure funding mechanism requirementa issued by the 
State of Florida. 

♦ Provide all loglatlcal aupport necessary for Its staff located wtthn the local anta to be fully 
integrated within the One-stop system. 

♦ Provide feedback to careerSource Pasco Hernando management. regaldlng the perfonnance of 
the partnership, including its effectiveness and success. 

CareerSoun:e Pasco Hemando 

The CLEO has designated CareerSoun::e Pasco Hemsndo to act as the administrative entity, grant 
recipient and fiecal agent for Paaco and Hernando County. careerSource Pasco Hernando wiN perform 
the following functions: 

♦ Review this MOU and solicit feedback from the Partner regarding Improvement.a, changes, and/or 
additions, not leas than once In every three-year period. 

♦ Coordinate with the Partner to provide access tc wortcforce services and programs through the 
One-stop system in accordance with published polcies and procedures, which indude the manner 
in which the services wil be coordinated and delivered through the One-stop system. Workforce 
aervices and programs include, but are not limited to, the allowable activities described in the 
'IMOA and related legislation for: WfOA adult, dislocated worter and youth programs; Wagner
Peyaer; Unemployment Insurance (UI); Veterans programs; Trade Adjustment Assistance (TAA); 
Temporary Aaaistanoe for Needy Families (TANF) program; adult education and family literacy; 
Perkins Act programs: and Vocational Rehablltation. 

♦ Coordinate with the Partner to ensure that the needs of job seekers, youth, and Individuals with 
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barriers to employment, Including individuals wlh disabilities, are addressed In providing access 
to services, Including accea to technology and mnrlala that are available through the OnlHtop 
system. 

♦ Coordinate with the Partner for the funding of the infrastructure coats of the One-elcp career 
centara, and 1he funding of shared services and operating costs in accordance wih 29 U.S.C. § 
3151 and any state infrastructure funding mechanism requirements issued by the State of Florida. 

♦ Maintain the statewide ·careerSource• branding of each cen1er. 
♦ Maintain and operate at least one comprehensive One-stop center within the local workforce 

development an,a that &hall be open to the public from 8:00 am until 5:00 pm, Monday through 
Friday, excluding holidays and emergency 11:uations. 

♦ Provide an arN for the Partner's meetings and/or CCHOCation as apace pennita. 
♦ Model CareerSource Pasco Hernando core valuea, and maintain a profaaaicnal working 

environment. 
♦ Abide by all of Its policies, rules and procedures, and applicable Florida statutes and rules. 

Individual Partner Contribution of Services 

Pasco County School Board 

Provision of Services 

CareerSource Pasco Hemando agrees to provide the following: 

♦ Refer students to GED, poataecondary, ABE and/or ESOL program through the 
Crosswalk online nmrral platform. 

♦ Provide informational documentation, such as ftier8 and program information. 
♦ Provide employment placement assistance If the studert meets the financial aitaria, 

attendance, and provides the required documentation. 
♦ Reaume writing, interviewing and career preparation services in schools In coordination 

with the teachers as part of the curriculum. 
♦ Coordinate tours and educational guest apeak8ra from post-aec:ondary schoola in order 

to assist students in knowing their options after graduation. 
♦ Coordinate activities that provide lltudenta with direct exposure to the local workforce i.e., 

guest speakers in schools, industry tours and career fair events. 
♦ Aaliat students with job placement services baaed on areas of atudy, and needs of 

businesaes in our community. 
♦ Active member of advisory boards for various academies throughout both districts. 

The Pasco County School Board agrees to provide the fo 11 owing: 

♦ Pasco Adult Education Program refers students to CareerSource Pasco Hernando for 
needed services through the Croeawak online referral platform. 

♦ List job openings through CareerSource Pa100 Hernando. Refer customers 
demonstrating in1Brests in, and poesibly eligible for agency/organization program 
services, as appropriate. Ensure all outreach efforts that Include a reference to 

Mot1on to approve Appomtmer.t of Committees, 21s r~v1!ej 
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careerSource Pasco Hernando or the Pasco Hemando Workforce Board receive prior 
approval from appropriate marketing staff. 

♦ Ensure PCSB staff attend, participate in and contribute to Pasco Hernando One-etop 
system crosa training activities designed to increase partner awarene88 of services 
available. 

♦ Participate In the development and implementation of other One-etop Center prooedures, 
policies, reports customer surveys and operational agreements. Ensure employment 
placement Information generated by PCSB is entered into state and local data collections 
systems. Actively participate in the development and maintenance of organlzatJonal 
n,ports that reflect the natum of PCSB's operations. Provide thia information to the One
atop Operator at least quarterly. 

♦ The Pasa> Adult Education Program agrees to maintain a presence within the locaJ 
CareerSource Paeco Hernando office in order ta better assist atudenta. 

♦ Distribute the lnfonnation provided by CareerSource Pasco Hemando to students. 
♦ Inform CareerSource Pasco Hernando of student's attendanc:e and progreaa. 
♦ Provide wages and fringe benefit& for al PCSB staff assigned to positions within the 

Pasco Hernando One-stop. 
♦ Fund aa PCSB auppliea, and re&Oll"Ce materials related to the delivery of PCSB aervlcea. 
♦ Pay the PCSB portion of coa1B for office spaces and corrvnon area usage aa agreed to 

by PCSB, CSPH and th& One-stop operator. 

VII. METHODS OF INTERNAL REFERRAL 

Internal cross-referral procedures wll be developed and/or reassessed baaed upon availabruty of funding, 
services and program need to ensure that high quality and convenient services are available to potentialy 
eligible customers of the One-atop system. The primary principle of the referral system is to provide 
integrated and seamless delivery of services to workers, job seekers, and employers. In order to facilitate 
such a system, Partners agree to: 

♦ Familiarize themselves with the basic eligibility and participation requirements, as well ae with the 
available services and benefts offered, for each of Iha Partners' program, represented in the 
CareerSource Pasco Hernando OnHltop netwcrk, and 

♦ Develop materials summarizing their program n,quiremeru, and making them ava~able for 
Partners and customers, and 

♦ Provide substantive referrals to rustomers who are eligible for supplemental and complementary 
services, and benefits under partner programs, and 

♦ Regularly evaluate ways to Improve the refernil process, Including the uee of customer satisfaction 
surveys, and 

♦ Commit to robust and ongoing communication r9quired for an effective referral process, and 
♦ Commit to actively follow up on the results of nrfenals, and assuring that Partner resources are 

being leveraged at an optimal level. 

VIIL ACCESSIBILITY 

Accessibility to the services provided by C&reerSource Pasco Hemando and all Partner agencies ia 

Mot1on to approve Appomtmer.t of Comm1ttee.s, as r'E..,t!~ j 
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essential. Job seekers and businesses must be able to access al information relevant to them via visils to 
physical locations, as well as in virtual spaces, regardleaa of gender, age, race, religion, national origin, 
dlaabllity, veteran's status, or on the basis of any other classification protected under state or federal law. 

Physical Accessibility 

One-stop centers wiD maintain a culture of inclueiveneaa, and the physical characteristics of the facility, 
both indoor and outdoor, will meet the latest standards of acceuible design. Services wl be available in 
a convenient, high traffic, and acoeaaible location, taking Into account reasonable distance from public 
transportation and adequatB parimg, including parking clearly marked for individuals with disabilities. 
Indoor space will be designed i"I an "equal and meaningful" manner providing access for indMduals wHh 
dlaablllties. 

Virtual Accessibility 

CareerSource Pasco Hernando will wort with the State VVorkforce Development Board to ensum that 
job aeekers and busneues have accea to the same information onNne as they do In a physical 
fadUty. Information must be clearly markl!d, and compliant wth Section 508 of the U.S. Department of 
Health and Human Services code. Partners will comply with the Plain Writing Ad. of 2010; the law that 
requires that federal agencie6 uee "dear Govemment communieation that the public can understand and 
use," and al information kapt vlrtualy wlJ be updated regulariy to ensure dissemination of oorred 
information. Partners should either have their own web presence via a website and/or the uee of social 
mecla or work out a aepal"llte agreement wlh Cal"l!lerSource Pasco Hemando to post content through Ha 
website. 

Programmatic Accessibility 

All Partner1 agree that they will not disc:riminate in their employment prac:tic:ea or services an the baais 
of gender, gender identity and/or &xpreuion, age, race, religion, national origin, disability, veteran's 
status, or on the basis of any other classification protected under state or federal law. Partners must 
assure that they have policies and procedures in place to address theee issue&, and that such policies 
and procadul"l!!IS have been disseminated to their employees and otherwise posted as required by law. 
Partners further easure that they are currently i1 compliance with all appUcable state and federal laws 
and regulations regarding these issues. All Partners will cooparata with complial"IC8 monitoring that Is 
conducted at the Local level to ensure that all CareerSource Pasco Hemando programs, services, 
technology, and materials are physicaly and programmaticaly accessible and available to all. 
Additionally, staff members wiR be trained ta provide services to all, ,-gardless of range of abilities, mobility, 
-age, language, teaming style, or comprehension or education level. An Interpreter will be provided i1 real 
time or, if not avaHable, within a n,asonable timeframe to any customer with a language barrier. Assistive 
devices, such as scn,en-n,ading software programs (e.g., JAWS and DRAGON) and asaistlve istenlng 
devices must be available to ensure phyeical and programmatic accesaibi6ty within region. 

Communication Accessibility 

Corrrnunlcations acce1&, for purposes of thla MOU, means that individuals with aenaory disabilities can 
communicate, and be communicated with, on an equal footi"lg with those who do not have such 
dlsabiities. All Partners agree that they wil provide accommodations for individuals who have 
communication challenges, Including but not limited to lnclviduals who are deaf and hard of hearing, 
individuals with vision impairments, and Individuals with speech-language Impairments. 

Mot•on to approve Appomtmer,t of Comm1ttr-E.s, as re\tt!ej 

Motion by Abson Cru.mbleyt second by CoHeen Beiludoui. 
Fmal Pe-s~tuhon: Mohon Carnes 
\'ea: C~•lh•• llfTflstroWJ, Col"'-e" Beaudom, /lhsllf' Crumbley, M•gan Harding, /II Hen>ondez 
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IX. INFORMATION SHARING 

Partners agree that the colectlon, use, and disclosure of customers' personaly ldentlfiable information 
(PII) is subjec:t to various requirements set forth In Federal and State privacy laws. Partners acknowledge 
that the execution of this MOU, by itaelf, doea not function to satisfy all of these requirements. 

All CnHtDp center and Partner staff will be trained In the prDtactlon, uae, and disclosure requirementa 
governing PII, and any other confidential data for all applcable programs. 

X. CONFIDENTIALITY 

All Parties expreaaly agree to abide by all applicable Federal, Sta1e, and local laws and regulations 
regarding confidential infonnation, including Pit from educational reoords, such as but not timited ID 20 
CFR Part 603, 45 CFR Sedion 205.50, 20 USC 1232g and 34 CFR part 99, and 34 CFR 361.38, ae wel 
as any applicable State and local laws and regulations. In addition, in canying out their respective 
responsibilities, each Party &hall respect and abide by the confidentiality policies and legal requirementa 
of al of the other Parties. 

Each Party wit ensure that the colledion and use of any information, systems, or records that contain PH, 
and other personal or confidential lnfonnation wlll be llmited to purposes that support the programs and 
activities described In this MOU, and win comply with applcable law. 

Each Party wil ensure that acoeaa to eoftwan, ayateme and files under tta control that contain PII or other 
pe111onal or confidential information wil be linited to authorized staff members who are assigned 
responaibiliies in aupport of the services and activities descnbed herein, and will comply with appicable 
law. Each Party expresaly agrees to take meaau191 to e111ure that no PII or other personal or confidential 
lnfonnation is acx:essible by unauthorized lndlvtduals. 

To the extent that confidential, private, or otherwise protectec:I lnfonnation needs to be shared amongst 
the Parties for the Parties' perlbrmance of their obUgatlons under this MOU, and to the extent that sud'I 
sharing is permitted by applicable law, the appropriate data sharing agreements will be created and 
required confldentiality and ethical oertfflcationt will be signed by authorized individuals. Wtth reaped to 
confidential unemployment insurance information, any such data sharing must comply wih all of the 
requirements in 20 CFR Part 603, including but not limled ID raquirwnenta for ., agreement consistent 
with 20 CFR 603.10, payments of c081B, and penni18ible diaclosures. 

With respect to the use and disclosure of FERPA,potectad a.istomer education records, and the PII 
contained ther91n, any such data sharing agn,ement must comply with all of the requll'1ffllenfa eet forth in 
20 U.S.C. § 1232g and 34 CFR Part 99. 

With respect ID the use and disclosure of personal Information contained in VR n,cords, any such data 
sharing agreement must comply with an af the requirements set forth in 34 CFR 361 .38. 

f tot:on to aµp,ro\fe Appointment of !:omm1tttes , ~s flf"Vtsed 

Motion bt Alison Crumbley, second try Coll•en Beaudoin . 
Frnal Pesolt1hon: Motton c.arnes 
Yea: Cyntt>,a AOT1stro11q , r::or.eeo, Beaudo./\, ,\J1so11 Crumble)', Megon Hard,n9 , Al Hemandez 
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XL MONITORING 

CareerSoLRe Pasco Hemando, offlclals from the State and Local administrative entities, the U.S. 
Departments of Labor, Education, and Health and Human Services have the authority to conduct fiscal 
and programmatic monloring to ensure that 

♦ Federal awards are used for authorized purpoaea In compliance with law, regulations, and State 
policies, 

♦ Tt!ose laws, ragulatlons, and pollcles Bn!I enforced property, 
♦ Performance data ara recorded, tracked, and reviewed for quality to ensure &CC1,Jracy ar,d 

completenus, 
♦ O\Jtcomea are aasened and analyzed periodically to ensure that performance goals are met, 
♦ Appropriate procedures and internal controls are maintained, and record retention policies are 

followed, and 
♦ All MOU tem,e and condiiona are fulfilled. 

All Parties to this MOU should expect regular fiscal and programmatic monitoring to be ,conducted by 
each of 1he above entities, aa appropriate. 

XII. NON-DISCRIMINATION AND EQUAL OPPORTUNITY 

All Partiee to this MOU certify that they prohibit, and wlH continue to prohibit, dlscrimilation, and they 
certify that no person, otherwise qualified, Is denied employment, services, or other benefits on the basis 
of: (I) political or religious opinion or affHiatlon, martal atatua, sexual orieration, gender, gender 
identification and/or expression, race, color, cn!ed, or national origin; (i) sex or age, except when age or 
sex constitutes a bona fide occupational qualification; or (iiO the physical or mental disability of a qualified 
individµal with a disability. 

The Parties epecificaly agree that they wiD comply with Section 188 of Iha WIOA Nondiscrimination and 
Equal Opportunity Regulatlona (29 CFR Part 38; Final Rule December 2, 2016), the Americans with 

Diaabilitiea Act (-42 U.S.C. 12101 et seq.), the Non-traditional Employment for VVomen Act of 1991, tltles 
VI and VII of the ctvU Rights of 1984, as amended, Section 504 of the Rehabilitation Act of 1973, as 
amended, the Age Discrimlnadon Ad of 1967, as anended, title IX of the Education Amendments of 
1972, a& amended, and with all applicable requirements impoaed by or pursuant to regulations 
implementing 1hoee laws. including but not limited to 29 CFR Part 37 and 38. 

XIII. INDEMNFICATION 

All Parties to thia MOU recognize the Partnen,t,ip con1ista of various lawla of government and not-for-profit 
entities. Each party to thla agreement shall be responsible for injury to persons or damage to property 
resulting from negligence on the part of itaetf, its employees, it& agents, or its officers. No Partner aaaumes 
any responsibUity for any other party, State or non-State, for the consequences of any act or omission of 
any third party. The Parties acknowledge CareerSource Pasco Hernando has no responsibility and/or 
liability for any action8 of the One-etop center employeee, agents, and/or aalgneea. Likewlae, the Parties 

Mohon to approve A.ppomtment of Commrttees, as reu1sed 

Motion by Alison Crumbley, secOl>d bv Colleen Beaudoin 
Final P.esolubon: M-0bon Carn~s 
Yea: C•,rnlh,a Ann5trong1 Cotle::en Beaudom1 Alison Crumble), t-1egao f-lard1n;1, Al Hernande~ 
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have no responsibilly and/or liabHy for any actions d careerSoun:e Pasco Hemando. Nothing herein 
shaN be Interpreted to expand or enlarge lhe scope d the waiver d aoverelgn inmunly for state 
agencies as provided In Florida statutes 768.28, 

XIV. DRUG AND ALCOHOL~REE WORKPLACE 

All Parties to this MOU certify they wil comply with the Drug-Free Workplace Act of 1988, 41 U.S.C. 702 
et aeq., and 2 CFR part 182, which require that all organizations receiving grants from any FedetBI agency 
maintain a drug-free workplace. The recipient must notify the awarding office if an employee cf the 
recipient is convicted of violating a criminal drug statute. Failure to comply with these requirements may 
be cause for euepaneicn or debarment under 2 CFR part 1 BO, ae adopted by the U.S. Department of 
Education at 2 CFR 3485, and the U.S. Department of Labor ragulatlona at 29 CFR part 94. 

XV. TERM 

WIOA Section 121 (c) (g) and 34 CFR 483.500 requirN that the MOU be reviewed and renewed not less 
than once In every 3-year period lo ensure appropriate funding and effective delivery of services, and 
physical and programmatic acceability. 

Thia MOU shall be effective upon execution by al partiea and approval by the CLEO, and shaU be for 
a term of thn1e (3) yea..-, to cover services provided from July 1, 2023, through June 30, 2026, unless 
otherwise tenninated ae provided for herein. 

XVI. SEVERABIUTY 

If any part d this MOU Is found to be null and void, or Is otherwise stricken, the n!st of this MOU shaD 
remain In full force and effect, until renegotiated or rewritten. 

XVII. MODIFICATION 

Subject to CLEO approval, this MOU may be modified through mutual consent of CareerSource Pasco 
Hernando and the applicable Partner(s), given thirty (30) days advance notice in writing, except as 
provided elsewhere with 119spect to termination or withdrawal of a Partner. 

Any modif"icationa to the MOU muet, to be valid, be il writing, signed, da1ed by the applic:abte Parti•, and 
appended to this original MOU. A modification of the MOU only requires parties to review and egree to 
the elements to the MOU that changed. A Modification wil be effective once approved by CEO and 
CaraerSource Pasco Hernando. 

Substantive changes will requi"9 modification lo the MOU. Substantive change may include, but la not 
limH.ed lo, a change that significantly alters the terms of lhia MOU, and addition or removal d a partner 
from this MOU. Non-,substantlve changes to the MOU, including but not limited to minor revisions to the 
One-Stop Operating budget of less than $5,000 or adjustments made due to the reconciliation of 
budgeted COit will not require modiftcation of the MOU. 

r toton to approve Ap?Qmtmer.t of Comm,ttl:es, as f"f!Vtsed 

Motion b) A"son Crumbley, second by Colleen Be•lldom. 
Fmal Pesohubon: Mobon ~rnes 
Yea: Cynthia Armstm<'g, Coreen Beaudo,n, Alison CrumblEf, M•~•n Hard,ng , Al Hem•ndez 

Pqe14ofZ7 



As stated in the Infrastructure Funding section below, if an &gr!lement of infrastructure costs is not 
reached upon completion of this MOU, an Interim infrastructure agreement may be included until 11Uch 
time the Infrastructure funding agreement Is ftnalized. The infrastructure funding agreement lhal be 
finalized within 6 mantha of the date the MOU is signed by the CEO. Once an infrastructure agreement 
i8 reached, CarverSource Pasco Hemando and the applicable partner ahal amend the MOU to include 
the infrastructure funding agreement The infrastructure agreement shall become an addendum to this 
MOU. 

All Parties agrM that modifications that do not affect all Parties need only be signed by the authorized 
representatives of CareerSouroe Pasco Hernando and the affected Partner(a). 

A modtncation to this MOU wiN be delivered via email or mail 1o the CEO and Partners 

XVIII. TERMINATION 

This MOU wtn remain In effect until the end date spectfi&d in the Term sect.ion above. A Party may 
tenninate this MOU prior to the end date, with cause upon thirty (30) daya written notice, for any af the 
folowlng reasons: 

o Federal oversight agenciaa charged with the administration of VVIOA are unable 1o appropriate 
funds or if fund• are not otherwise made available for continued performance for any fl8Cal period 
of this MOU succeeding the fil'5t fiscal period. Any party unable to perform pursuant to MOU due 
ta lack of funding shall notlfy CareerSource Pasco Hernando aa aoon as 1he party nae knowledge 
that funds may be unavailable for the continuation of activities ln::ler this MOU. 

o VVIOA is repealed or suJ)lneded by 1ubsequent federal law. 
o Local area designation is changed under VVIOA. 
o A party bf9aches any provieion of this MOU, and such b,eac:h ia not cured within thirty (30) days 

after receiving written notioe from the CereerSource Pasco Hemando Chair (ar designee) 
specifying such biuch in reasonable detail. In such an avant, the nOMX'NChlng party{a) shal 
have the right to terminate thie MOU by giving written notice thereof to the party in .breach, upon 
which tennlnation will go into effect immediately. 

In the event of tennlnation, careerSource Pasco Hemsndo will convene applicable Parties 1o the MOU 
within thirty (30) days of notice to discuss the formation of the sUCC8880r MOU, if applicable. N. that time, 
allocated costs muat be addreaaed. 

XN. MERGER 
Thia MOU constitutes and expreaeea the entire and integrated understanding and agreement between 
the parties hereto, su~ing, incorporating, and merging all prior understandings, agreements and 
disa.1S&ions relating to the transactions contemplated hereby, and no agreements, understandings, prior 
negotiations, prior di1CU881on1, warranties, representationa or covenants not herew, expreaaed shal be 
binding upon the parti!s 

I 1ot:cn to api>rove Ap;>omtmcr.t of Comm1ttr:es, as rt;v1sed 

Monon by Alfson Crumbley, ,:econd by Co11Eon Beaudoin. 
F,md Pesoh.lteon: Mobon ~rnes 
Ye,i: Cynlt>,a Armstroog, Coreen Beaudoli\, Alisoo Cr..mblet, Mogon Hard•ng, Al Hem•ndn 
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XX. THIRD PARTY BENEFICIARY 

This MOU Is for the benefit of CareerSource Pasoo Heman do, 1he Partner, and the Pasco and Hernando 
County Board of County Commissioners, and no third party is an intended beneficiary. 

XXL GOVERNANCE 

The accountabllly and responslbHly for the One-4top system's organizational actMty and 
acc:omplishments wiR rest with CareerSource Pasco Hernando and the Pascc and Hernando County 
Boan:J af County Commiaaioners. Pursuant to the Workforce Innovation and Opportunity Ad of 2014, 
the local Board in partnership with the Chief Elected Official shall conduct oversight with respect to the 
One-stop system. Any dispute conoemlng the MOU wiB be Al&Olved In accordance with CareerSpurce 
PalCX> Hernando'• Grievance/Complaint and Hearing/Appeal Procedures QA-010. 

XXIL DISPUTE RESOLUTION 

It Is central to the lntent and purpose of this MOU that th& parties will make every effort to maintain a 
positive wortong relationship, keep each party fuHy informed, and engage in ongoing dialogue and 
consultation to avoid diaagraemera, minimize the impact of any which may ariae and 1'9801w them 
colJegially. AH Parties are advised to acliYely participate in Local negotiations in a good faith effort to 
reach agraement. Any disputee shaN finst be atmmpted to be rnolved informaly. 

Should Informal resolution efforts fail, the dispute resolution pl'Doeas &hall be follow9d as outlined below. 

Dispute reaolulion lhaB be construed in accordance with the laws af the State of Florida. Any diepute 
arising from the terms of this Agraement is ~bject to the laws of Florida, venue in Pasco or Hernando 
County. Each party shall be responsible for its own attomeya' fee& and costs incurred as a 1'88Ult of any 
action or proceeding l6lder this Agreement. The following section detail& the dilpute re89lution prooeBS 
designed for use by the Partner9 when unable to succeaafully rnch an agreement necessary to execute 
the MOU. A disagreement Is considered to have reached the level of dispute resolution Yl'hen an issue 
ari&ea out of the development and negotiation of an MOU that la not easily coming to a point of reaolution. 

Dispute Resolution Process 

It la the responsibility of CareerSource Paaoo Hemando's Chief Executive Officer to mediate the dispute. 
If that is not suooessful, the CareerSouroe Pasco Hemando Chair (or deeignee) will coordinate the MOU 
dispute relOlution to ensure that issues are being resolved appropriately. Any party to the MOU may 
seek resollJion under this process. 

A The petitioner must send a notification to the CareerSource Pasc:o Hernando Chair (or 
deslgnee), and all Parties to the MOU regarding the conflict within ten (10) buainen days. 

B. The careerSource Pasco Hemando Chair (or designee) shall plaoa the dispuia on the agenda 
af a special meeting of the CareerSource Pasco Hernando Executive Committee. The 
Executive Committee shall attempt to mediate and 1'9901ve the diapute. Diaputea shal be 
resolved by a 2/3 majority consent of the Executive Committee members present 

C. The decision of the Executive Committee shall be ftnal and binding unless such a deciaion is in 

Mot•on to a~pro~e Appointmer,t of Comm,tt~e.s, as ff"Vl!:ej 

Motion by Abson Crumbley, second by ColleEn lleaudo,~. 
Final Pes<'ltlboo: Motion Carr.es 
~·ea: L~othJa Armstrong, C°'IE:eo Be.a-udorn, Ahsof1 Crumbley1 Megan Hardmg, Al Hernandez 
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contradiction of applicable State and Federal laws or regulations governing the Partner agencies. 
D. The right of appeal no longer exista when a decieion ie final. Additionally, final decisions will not 

be precedent-setting or binding on future QOflflct resolutions unless they are offlcialy stated in 
this proceclure. 

E. The ExBartive Committee must provide a written reapon8e and dated &Lnlmary of the proposed 
reaolution to an Parties to the MOU. · 

F. The CareerSource Pasco Hemando Chair (or designee) will contact the petitioner and the 
appropriate Parties to vertfy 1hat al are In agreement with the proposed re80k.ltion. If an Issue arises 
Involving this MOU, bath parties will make every effort to reach a resolution In a timely and 
efficient manner. Either partner may request a face-to-face meeting of the local partners 10 
Identify and discuss the issue. If resolved, and no further action Is deemed necessary by the 
partners, the issue and the resolution will be documented in writing. 

G. If a Partner has employed the dispute rasolution proc:esa, and have failed to reach consensus on 
an issue pertaining to the funding, then an lmpaBSe Is declared, and the State Funding Mechanism 
(SFM) is triggered. 

XXII. ONE-STOP OPERATING BUDGET AND INFRASTRUCTURE FUNDING 

The partnera agn,e tc enter into a One-etop Operating Budget and lnfrastructun, Funding agreement as 
detailed In this sectiof'I. The One-Stop Operating Budget and Infrastructure Funding ag11tement Is a plan 
to share and allocate the coets of services and the operating costa, lnduding infrastrudure costs, among 
Ol"NHtop partnera. 

One-Stop Operating Budget 

The One-etop Operating budget Is made up of lnfnlatructuM coats. The budget for the comprehensive 
center11 is preeented below. The budget conaiata of Non-peraonnel infrastructure costs neceaaary for 
the general operation of carNr centera, included by not limited to: 

1. Applicable facility costs (such as rent}. 
2. Costs of utilities and maintsnance. 
3. lnaurance, Office Supples, 
4. Equipment (including physical modifications 10 the center for acceas, assessment-related products, 

and aaaiative technology for individuals with disabiities). 
5. Technology 10 faci6tate acceea ID the One«ap Centers, including technology U88d for the center's 

plaming and outreach activities. 
e. Local Wondorce Development Boards (L WDB) may consider common identif1&r of coata as costs of 

One-etop Infrastructure. One example of a common identifier la the COit of signage for American 
Job Centers (A.JC) or One-etop centers (WIOA-eec 121 (hX4} and 20 CFR 678-700). 

For purposes of equity and to allow predictability In budget planning, withdrawal, or reduction in the 
Partner square footage usage at the comprehenaive center& shall not relieve the Partner of the 
obligation to continue to support CaraerSource Pasco Hernando's budgat through the remainder of the 
current budget year. 

r lot:on to aµoro-vc Appomtmcr,t of Comm1ttl:es, as revr.~ed 

Motion by Allson Crumbley, second by Coll«n Be,udom. 
Frnal Pe.so•tJt:,on: Motton Carne; 
Yea: Cynt!>,a Am,strong, i::or-•en Beaudet/\, Alison cr~mblet, M•~•n Hard•ng, Al H<mandn 
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The projected amual budget is presented below. 

lnfl'Ntructure Costs 
Cost Item GLAcct TOTA15 

Cadracled SeNicea 5225 150,000.00 
lnslAl'ICe 5230 35,000.00 
Leaaes/Facilllea 5400 250,000.00 
Utilities 5410 26,000.00 
LeaseslOfflce Equipmert 5420 36,000.00 
Repainl & Maintenance 5425 '10,000.00 
M>bllelhlt 5430 -
CommlnCalorlS-lnlBmllt 54«) 35,000.00 
CammLDCallous - Telephone 5441 35,000.00 
PDB1age- Box rental 6445 5,000.00 

Outreach 5450 13,S00.00 

One S1op Opsator 5227 21,000.00 
OfficeSupples 5460 12,,000.00 
OperalirQ Supplies I Softwse 5470 50,000.00 
Equipment < or= 5K 5475 12,,000.00 
Equipment > 6K 5480 
Sub Item ~-m 
Adml nlstratlve & Shared 
Services Fee (lCJIJfi) 72.050.00 
Total Item ffl.,550.00 

Infrastructure Funding (IF) 

1. Costs of the lnfrastrudure of One-stop career centenl will be funded in accordance with the 
requirements of the Workforce Innovation and Opportunity Act; federal cost principles; and aA other 
applicable legal requirements. . 

2) All Parties to this MOU recognize that infrastructure costs are applicable to all Mandatory Partners, 
whether they an1 physically located in the C,omprahenaiw9Centeror not. 

3) Infrastructure costs wiU be reviewed as necessary or at least once per year, and may result In an 
adjustment to the Partner's proportionata shar11. 

-4) All Parties wll actwely participate in Infrastructure Funding negotiations In a good faith effort 1o teach 
agreement. 

5) Dispute resolution. Dilpute resolution ahal be aa described above In eedion XXIL oi.pum 
Resolution. 

6) If an agreement of Infrastructure 0081:8 18 not '98ched upon completion of this MOU, an Interim 
infrastructure funding agreernert may be included for a periOd of up to aix months pursuant to 20 
CFR 878.715(c). Thill MOU shall be modified to include the Infrastructure funding agreement that Is 
reached aa described in Hciion XVII. Modification • 

• 11<>t:on to approve Appointment of Comm1t~es, as f"lfVts.ed 

Motion by Ai.son Crumbley, second by Co1J1:en Be:MJodoin. 
Frnul Pesoh . .rt:1on: Motton L,rne; 
Yea : Cynth,a Armstrol'g, Coreen Beaudo,n, Ahsor, Cn.ombl<t, Me~•• Hard,ng , Al Hem•ndez 
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Cost Allocation Methodology 

Required One-atop Center Partner's proportionate share cf infrastructure costs must be calculated in 
acoordance with Unifonn Guidance and baeed on a reaeonable cost allcc&tion methodology. All Partners 
have agreed to provide aCC888 to their programs in the comprehensive center, and contribute to 
·infrastructure costs, as applicable. The Partners are linked virtually through online service access to a 
program staff member via lhe resource rooms, and through croas-trained front desk staff and oiler, 
physically co-located Partner staff, who can provide information and referrals. CareerSource Pasco 
Hernando eelected the coat allocation basis ID determine overaH Partner contributions. This was done in 
effort to a) remedy the imbalance cf non-physically repre1ented Partners, and b) to comply wlh the 
requirement of the Partners' contribution to be In proportion to the Partners' use of the comprehensive 
center. 

o Co-located Partners: The Partner programs physically located in the compreheneive centers wll 
have square footage as the oost allocalion base. In addition, shared costs win also factor into the 
detennination of the Partner's benefit/fair share cf infrastructure coata. 

o Non Co-located Partners: The Partner programs not physically located in the comprehensive 
center will have their benefit/fair shaf8 determined by the FlE equivalent to perfonn staff assisted 
serviceg for co-enrollments wtth Wagner Peyser or VVIOA l1tle I services. There are no mandatory 
partner& included in ttia MOU who are c:o--located, 

Method to Determine Benefit 

The chart below summarizes the partner programs and the cost allocation basis used to detennine the 
relative benefit received: Thia la baflfl on 2021-2022 budget, and wlll lM •cfustwl when 2022-2023 
budget is completed. 

Method to Detarmlne 
Co, locmd PartnarOrganization Partnar Program Beneftt#Allocation 

Bue 
# of co.enr011men1B with 

No Puce County School WIOA 
Wagner-Peyser staff 

Board aasisted services & 
WIOATIUal 

Partner Contribution 

Each partner's contributi0118 to Infrastructure Funding cost& may vary, as theae contributions are based 
on the proportionate use and relative benefit received, consistent with the Partner programs' authorizing 
1aws and regulations and the Uniform Guidance. The partnens agree to cooperatively negotiate 
modifications based on changes In data and associated fUnding, u needed. 

Co-located Partners -Annual Proportionate Share 

For lhose Partner programs that •~ co~ocated at the comprehensive centar, the determination of the 
Partner's relative benefit received will be baaed on occupied and common area square footage, as weH 
as shal"8d infrastructum and administrative cost&. There al't!I no mandatory partnera included in this MOU 
who are ~ted. 

Motion to aopr-:t\le Awomtmeot of Committees. as f.!v1s.ed 

Mc-tmn b~ l\l•son Crumblev, ~•corn! by Colleen eeaudo1n 
Final R.esolut•on: Motton Carnes 
Yea: Cynlh1<1 4nnstrong, Colleen Beaudotn, Alison Crumblev, Mr,;,a" Hard,ng, Al Hernandez 
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Non Co-Jocamd P rtn&rs - Annual Proportionate Share 

For thoN Partner programs that are net co-located at the comp'9henlive center, the determination of 
the Partner's relative berlt!fit received wil be baaed on the CaraerSoLWCe Paaco Hemando f ulHime 
equivalent (FTE) to proceaa co-enrollments with Wllgner Peyser & WIOA Title I $taff asai8ted NrviceS. 

In addition, the Partner shall provide a minimum of~ (8) hours c:I tnllnl~ to appropriate careerSource 
Pasco Hemando career services and program staff at a date(s) and time(s) that is mutually beneficial to 
CaA!erSource Pasoo Hernando and Partner annually. 1he staff training outine will ,.,quire approval by 
careerSource P88CO Hemando prior to tru,ing commencement This cross-training ii deemed 
ne088sary i1 order for appropriate referrals tc be made by Cal98rSource Pasco Hernando staff to the 
appropriate Partner program. 

Partner Annual 

Partner Organization PartnerPfOII••• Prvpor11onata FTE (1) ShaN 
(1) 

Pasco CoL.arty School YVIOA $1454.22 10%of 1 FTE Bead 

(1) The Partne~s proportionata ■hara is reviewed semi-annualy, and may result in a revision as detailed 
in the Cost Reconciliation section beloW. 

A minimum of .10 of 1 FTE in CareerSouroe P8SCO Hernando staff aaaisted services wiU be aaaened for 
each Partner. The FlE is calculated by taking the total operating budget cl $792,500, and dividing by 
58.50 FTE, the number of staff located at the comprehensive centers. The table below reflects the 
estimated annual value of an FTE based on the number of day8 of staff aHistad eervicas. 

• of Daya per Week %ofFTE Annual Value of FTE 
Eaulvalent 

½Day 10% of 1 FTE 1,454.22 
2Dav 20% of 1 FTE 2,908.44 
3Dav 40% of 1 FTE 5 816.88 
4Day 80% of 1 FTE 8,725.32 
5Day 80% of 1 FYE 11,633.78 
6Day 100% of 1 FTE 14,542.20 

I 

Partner. The negotiation shaD be completed by September 3011
, and will be appended to this MOU In 

acoordance with •ction XVII. Modlflcatlo". 

The contribution wil be remitted to CaraerSource Pasco Hernando as follow&. 

o cash: Where a Partner shall contribute cash, Partner shal remit payment to CareerSource Pasco 
Hemandc at: PO Box 6689, Spring Hill, FL 34809, Attention: Finance Department. no later than 
the due datea spedfted below. CareerSourca Paaco Hernando wll invoice lhe Partner prior to the 
due date. 

Mohon to appro-ve Appointment of Committees, as re111se<l 

Mot,on by l\1•son Crumbley, sec01td bv Colleen Bea~do,n 
Final P.esoluhon~ M-Obon Carri~s 
Vea: Cynlh,a Armstrong , Coil1een Beaudo,n , Alison Crumbley, 1-legan Hanl,n~ , Al Hernande;: 
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o lrH<ind: V\tlere a Partner 1hall contribute in-kind, Partner shall email their in-kind schedule 
quarterly with suppormg documents to Cathy Bravico at 
CBravico@caraen10uroepaacohemando.com no later than due datea specfied below. Partner In
kind requires the prier approval al the CereerSource P8800 Hemando Chief Financial Officer, and 
shall ronow the In-kind guidelines, as established by CareerSource Pasco Hernando and federal 
guidelines. 

o Due Date (if the due date falls on a weekend or holiday then it is due the following business day): 

- November 1511 for July through September 
- February 15th for October through December 
- May 1511 for January through March 
- Auguat 1511 for April through June 

Cost Reconciliation 

AH Parties agree that a reconciliation of budgeted and actual coeta will be completed In accordance with 
the following pl"OC888 to enaLft complance wih federal Unifonn Guidance and Cost Principles: 

C~ocated Partner 

o CareerSource Pasco Hemando shall compare the budgeted One-step Operating costs to actual 
on a aemklnnual basis to determine the actual cost for the Par1ner for the quarter. 

o CareerSourc:e Pasco Hernando shal email the Partner their updated pro-rated proportionate ahara 
by the toQowing dates (if lhe date falls on a weekend or hoftday it wiD be provided 1he fcHowing 
business day): 

- April 30'1 for July through December 
- J~ 31 91 for January thrDUgh June 

If the actual costs are lower than budgeted, the Partner's proportionate share shall be adjusted to 
actual. However, if the actual coats are hv,er than budgeted, the Partner's proportionate share 
will not change. CareerSource Paaco Hernando will continue to monitor the .costs throughout the 
year, and will take into consideration any fluctuations when determining aubNquent year's 
proportionate share, 

o Partners shall communicate any disputes with colt to 
CBravico@careersourcepascohemando.com within aeven (7) days of notification of the 1'8Vised 
proportionate share. care&rSou1'08 Pasco Hernando wiN review the dispute, and respond 
accordingly to the Partner within ■n (10) days of receipt of notice of the Partner'• dispute. Wien 
necessary, CareerSource Pasco Hemando will modify the invoice upon reeolution of the dispuie. 

Non Co-k>cated Partners: 

o Semiannually, by the due dates noted below, each Partner who ie not co-located at the 
comprehensive center wl email to CBrayico@careersourcepascohemando.com ru&tomer 

Mo on to aopr'J"e Apoomtment of Committees. as. revi~~ 

Mc-tion by Af•son Crumbley, second by Colleen eeaudo,n 
f>nal R. .. olut•on: Motton Carnes 
'(ea: Cynlh1<1 .,,,,,strong, Colleen Beoud0<0, Alison Crumbley, Megan Hard,og, Al Hernandez 

Page Z1ofZ7 



Information • agraed upon and permitted by the Partner Organization. 

Due Dates (I the due date falls on a waekBnd or holday then It la due the follawtng bualn888 day): 

- January 1011 for the period July through December 
- July 1 r/" for the period January through June 

o Upon receipt of the above infonnatlon, CsreerSource Pasco Hemando shall update the 
Partner's allocation base (i.e., FTE equivalent), and apply the updated allocation baae as 
desaibed In the Cost AUocation Methodology section above, to detennine the actual costs for 
the Partner. The Partners understand that the timeliness of CareerSource Pasco Hemando 
calculating the updated allocation base Is contingent upon the timeliness of the Partner providing 
the information above. 

o CareerSource Pasco Hernando ahal emaH 1he Partnertheir updated pro-rated proportionate share 
by the following dates Of the due date fala on a weekend or holiday then it Is due the follOWing 
business day): 

- January 3111 for the period July through December 
- July 3111 for the period January through June 

If the actual costs are lower than budgeted, the Partner's proportionate share shall be adjusted to 
actual. However, if the actual coata are higher than budgeted, the Partner'& proportionate share 
will not change. CareerSource Pasco Hemando will continue to monitor the coats throughout tt,e 
yHr and will take into conaideration any fluctuations when determining subsequent year'a 
proportionate &hare. 

o Partners shall communicate any disputes with cost to 
CBravico@careersourcepascohemando.com within Nven (7) days of notification of the revised 
proportionate ahare. CareerSource Pasco Hernando will review the dispute and respond 
accordingly to the Partner within fifteen (15) days of receipt of notice of the Partner's dispute. 
When neceeeary, CareerSource Pasco Hemando will modify 1he invoice upon resolution of Iha 
dispute. 

Motion to a;:,-orove Appomtrner.t of Comm1t~~s: . as ,..EVtsed 

Motion by Alison Crumbley, second t,y (011,en Beaudoin. 
Fr"al Pesoh.rtmn : Mot.on Urnes 
Yea: Cynlto,a Aonstroog , r:or.ec,n Beaudo,ll, A11s00 Cn.mbley, Megon Hard•lll! , Al Hem,ndt'Z 

M~ory~e11P.co Hlffl¥1Cio MOU 
kl ~~•■pla,w/!lnlll'an. '-dlayaldsllllla!vlml_....._..upmi ,_,_talllll'llld&illl~........_, All.._ 

telephone nun6an 1111 t1115daanait nay ba radletl br...--uqTTY/TJD....,..IIIW1tl■ llaitd■ W.,5-wtm at nL 
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XXIV. AUTHORITY AND SIGNATURES 

Each party Is certifying that they have read and understand the information contained In this MOU, ar,d 
that the individual has the legal authority to commit their respective organization ta the terms of this MOU 
.and do so by signature below. 

Thia MOU will be executed in counterparlB, each being considered an original, and the qinala of which 
when taken together and beanng the signature of -al parties to the agreement, shall constitute one and 
the same MOU. The MOU will not be considered executed until all parties haV8 signed. 

[Intentionally Left Blank] 

'1ot:on to approve Appomtmer.t of !:omm1ttt:es, as rev,se-d 

Motion by A"son Crumbley, second by Co•lcen Beaudoin. 
F,m~I Pe.solcJ1:1on: Mobon Garnes 
Yea : Cynthia Annstro,,g, r:or.eef' Beaudo,n, Aios~n Crumblet, M•~•n Hard•ng , Al Hem•ndf.'Z 
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Pasco County School Board 

Print 

School Board Chair 

Superintendent for Pasco County Schools 

Hot on to approve Appointment of CommtttE.?-!:, as revised 

Motion by Al son Crumbley, second bv Co teen Beaudom. 
F,na l Resolut or: Mot on Carr·es 
Yea . Cyntl> a Arm5trong Col eer 8eaudo,n, Alison Crumt;ley, Melja., Hard ng , Al Herri:1nde;: 

Page24ofZ7 



Pasco Hernando Workforce Board, Inc. dba careerSource Pasco Hernando 

CJw(Ar Glbbonr 
CharlesGlbbcn (Jul :11,lOZUt(IHOll 

Signature 

Char1es Gibbons 
Print Name 

Board Chair 

Jul28,2023 
Date 

r tot:on to a?orove Appoinbnu.t of Comrmth!:es, as t"EVtsed 

Motion by A1,son Crumbley, second t:,y Co•lcen BeaL1dom. 
Frni3I Re.sok,t10n : Mobon Garnei 
Yea: Cynkh,a Armstroog , Cartto Beaudo,,., Alison Crumbl•t, Meg.., Hard•ng, Al Hernandez 
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IN WITNESS WHEREOF, this MemorandLIT1 of Undenltafd~ ie the product of local diacuuion and 
negotiation, and Is ., agraement developed and Ul9QJted betwwen the Local WorkfDn::e Dewlopment 
Board, and the One-ctDp mandatory partners, with the agrement of the ctiief elected afflci■I and the One-
11Dp mandatory partnen1, relati,g to the operation of lhe en..top delivery ayatem In the local 8'9■. See 
34 CFR 463.500. 

Chief Eleded Offi · I - Hernando Board of County Conwnissioners 

Chairman 

August 22, 2023 

APPROVED AS TO FORM 
AND .L..11:::.a..JW-u....SlJFFICJENCY 

otlM b d t,y r n Bee n 
frrtel Pes: 
u · Cynl!>-a ....,,,,trnnv r:orttn Buud A.>Son 0..m •f M •'<lnl•rw;: Al HEn11rnln 

PageHof27 



IN WITNESS WHEREOF, this Memorandum of Understanding is the product of local discussion and 
negotiation, and is an agreement developed and executed between the Local Workforce Development 
Board, and the One-stop mandatory partners, with the agreement of the chief elected official and the One
stop mandatory partners, relating to the operation of the One-stop delivery system in the local area. See 
34 CFR 463.500. 

Chief Elected Official - Pasco Board of County Commissioners 

Print Name 

Title 

Date 

APPROVED 
INSESSlON 

SEP U~ 2023 
PASCO COUNT} 

BCC 
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