


THIS UMBRELLA MEMORANDUM OF UNDERSTANDING (“MOU") is entered into by and
between PASCO HERNANDO WORKFORCE BOARD, INC., d/b/a CAREERSOURCE PASCO
HERNANDO, a Florida non-profit corporation, PO Box 6589 Spring Hill, FL 34611, (“CareerSource
Pasco Hemando”) and the One-Stop Mandatory Partners as described in Section V. Partners.

WITNESSETH:

WHEREAS, this MOU is developed and executed by CareerSource Pasco Hernando and the One
Stop Mandatory Partners to document the roles and responsibilities of the Mandatory Partners for the
One-stop delivery system, as required by section 121(c) of the Workforce Innovation and Opportunity
Act (WIOA); and .

WHEREAS, this requirement is further described in the Workforce Innovation and Opportunity Act;
Joint Rule for Unified and Combined State Plans, Performance Accountability, and the One-stop System
Joint Provisions: Final Rule at 20 CFR 678.500, 34 CFR 361.500, and 34 CFR 463.500, and in Federal
guidance; and

WHEREAS, the sharing and allocation of infrastructure costs among One-stop partners is

govermned by WIOA sec. 121(h), its implementing reguiations, and the Federal Cost Principles contained
in the Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards

(Uniform Guidance) at 2 CFR part 200; and

WHEREAS, CareerSource Pasco Hernando previously entered in a separate Memorandum of
Understanding with each Mandatory Partner that has automatically renewed each year unless otherwise
terminated by either party; and

WHEREAS, CareerS« - v ) " ‘landatory Partners desire to enter into this
Umbrella MOU to address the Jp delivery system, provision of programs and
services, and apportionment ers, as provided herein; and;

WHEREAS, this MOL signature of the PASCO COUNTY BOARD
OF COUNTY COMMISSIONI ad, New Port Richey, Florida 34654 and the
HERNANDO COUNTY BOA ONERS, located at 20 N Main Street # 460,
Brooksville, Florida 34601 (“C A; and

NOW THEREFORE, in consideration of the mutual covenants and agreements herein set forth,
and for other good and valuable consideration the receipt and sufficiency of which are hereby
acknowledged, the parties agree as follows:
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sharing is permitted by applicable law, the appropriate data sharing agreements will be created and
required confidentiality and ethical certifications will be signed by authorized individuals. With respect to
confidential unemployment insurance information, any such data sharing must comply with all of the
requirements in 20 CFR Part 603, including but not limited to requirements for an agreement consistent
with 20 CFR 603.10, payments of costs, and permissible disclosures.

With respect to the use and disclosure of FERPA-protected customer education records, and the PII
contained therein, any such data sharing agreement must comply with all of the requirements set forth in
20 U.S.C. § 1232g and 34 CFR Part 99.

With respect to the use and disclosure of personal information contained in VR records, any such data
sharing agreement must comply with all of the requirements set forth in 34 CFR 361.38.

XI. MONITORING

CareerSource Pasco Hermando, officials from the State and Local administrative entities, the U.S.
Departments of Labor, Education, and Health and Human Services have the authority to conduct fiscal
and programmatic monitoring to ensure that:

% Federal awards are used for authorized purposes in compliance with law, regulations, and State
policies,

+ Those laws, regulations, and policies are enforced properly,

% Performance data are recorded, tracked, and reviewed for quality to ensure accuracy and

completeness,
» Outcomes are assessed and analyzed periodically to ensure that performance goals are met,
% Appropriate procedures and internal controls are maintained, and record retention policies are

followed, and
¥ All MOU terms and conditions are fulfilled.

All Parties to this MOU should expect regular fiscal and programmatic monitoring to be conducted by
each of the above entities, as appropriate.

XII. NON-DISCRIMINATION AND EQUAL OPPORTUNITY

All Parties to this MOU certify that they prohibit, and will continue to prohibit, discrimination, and they
certify that no person, otherwise qualified, is denied employment, services, or other benefits on the basis
of: (i) political or religious opinion or affiliation, marital status, sexual orientation, gender, gender
identification and/or expression, race, color, creed, or national origin; (i) sex or age, except when age or
sex constitutes a bona fide occupational qualification; or (iii) the physical or mental disability of a qualified
individual with a disability.

The Parties specifically agree that they will comply with Section 188 of the WIOA Nondiscrimination and
Equal Opportunity Regulations (29 CFR Part 38; Final Rule December 2, 2016), the Americans with

Disabilities Act (42 U.S.C. 12101 et seq.), the Non-traditional Employment for Women Act of 1991, titles
VI and VIl of the Civil Rights of 1964, as amended, Section 504 of the Rehabilitation Act of 1973, as
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2)
3)
4)
5)
6)

ire Costs
cct | TOTALS
T 150,000.00
35,000.00
250,000.00
26,000.00
36,000.00
40,000.00

35.000.00

13,500.00
21,000.00
12,000.00
50,000.00

Costs of the infrastructure of One-stop career centers will be funded in accordance with the
requirements of the Workforce Innovation and Opportunity Act; federal cost principles; and all other
applicable legal requirements.

All Parties to this MOU recognize that infrastructure costs are applicable to all Mandatory Partners,
whether they are physically located in the Comprehensive Centeror not.

Infrastructure costs will be reviewed as necessary or at least once per year, and may result in an
adjustment to the Partner’s proportionate share.

All Parties will actively participate in Infrastructure Funding negotiations in a good faith effort to reach
agreement.

Dispute resolution. Dispute resolution shall be as described above in section XXI. Dispute
Resolution.

If an agreement of infrastructure costs is not reached upon completion of this MOU, an interim
infrastructure funding agreement may be inciuded for a period of up to six months pursuant to 20
CFR 678.715(c). This MOU shall be modified to include the infrastructure funding agreement that is
reached as described in section XVil. Modification.
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Required One-stop Center Partner’s proportionate share of infrastructure costs must be calculated in
accordance with Uniform Guidance and based on a reasonable cost allocation methodology. All Partners
have agreed to provide access to their programs in the comprehensive center, and contribute to
infrastructure costs, as applicable. The Partners are linked virtually through online service access to a
program staff member via the resource rooms, and through cross-trained front desk staff and other,
physically co-located Partner staff, who can provide information and referrals. CareerSource Pasco
Hernando selected the cost allocation basis to determine overall Partner contributions. This was done in
effort to a) remedy the imbalance of non-physically represented Partners, and b) to comply with the
requirement of the Partners’ contribution to be in proportion to the Partners’ use of the comprehensive

center.

o Co-located Partners: The Partner programs physically located in the comprehensive centers will
have square footage as the cost allocation base. In addition, shared costs will also factor into the
determination of the Partner’s benefit/fair share of infrastructure costs.

o Non Co-located Partners: The Parther programs not physically located in the comprehensive
center will have their benefit/fair share determined by the FTE equivalent to perform staff assisted
services for co-enroliments with Wagner Peyser or WIOA Title | services. There are no mandatory
partners included in this MOU who are co-located.

e

The chart below summarizes the partner programs and the cost allocation basis used to determine the
relative benefit received: This is based on 2021-2022 budget, and will be adjusted when 2022-2023

budget is completed.

b

H

Each partner’'s contributions to Infrastructure Funding costs may vary, as these contributions are based
on the proportionate use and relative benefit received, consistent with the Partner programs’ authorizing
laws and regulations and the Uniform Guidance. The partners agree to cooperatively negotiate
modifications based on changes in data and associated funding, as needed.

C

For those Partner programs that are co-located at the comprehensive center, the determination of the
Partner’s relative benefit received will be based on occupied and common area square footage, as well
as shared infrastructure and administrative costs. There are no mandatory partners included in this MOU

who are co-located.
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For those Partner programs that are not co-located at the comprehensive center, the determination of
the Partner’'s relative benefit received will be based on the CareerSource Pasco Hemando full-time
equivalent (FTE) to process co-enroliments with Wagner Peyser & WIOA Title | staff assisted services.

" in the Cost Reconciliation section below.

A minimum of .10 of 1 FTE in CareerSource Pasco Hernando staff assisted services will be assessed for
each Partner. The FTE is calculated by taking the total operating budget of $792,500, and dividing by
58.50 FTE, the number of staff located at the comprehensive centers. The table below reflects the
estimated annual value of an FTE based on the number of days of staff assisted services.

4
!

|
Partner. The negotiation shall be completed by September 30", and will be appended to this MOU in
accordance with section XVII. Modification.

The contribution will be remitted to CareerSource Pasco Hernando as follows.
o Cash: Where a Partner shall contribute cash, Partner shall remit payment to CareerSource Pasco

Hemando at: PO Box 6589, Spring Hill, FL 34609, Attention: Finance Departiment, no later than
the due dates specified below. CareerSource Pasco Hernando will invoice the Partner prior to the

due date.
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In-Kind: Where a Partner shall contribute in-kind, Partner shall email their in-kind schedule
quarterly with supporting documents fo Cathy Bravico at
CBravico@careersourcepascohernando.com no later than due dates specified below. Partner in-
kind requires the prior approval of the CareerSource Pasco Hernando Chief Financial Officer, and
shall follow the in-kind guidelines, as established by CareerSource Pasco Hernando and federal
guidelines.

Due Date (if the due date falls on a weekend or holiday then it is due the following business day):

November 15" for July through September
February 15" for October through December
May 15" for January through March

August 15" for April through June

* ¢ liettic

All Parties agree that a reconciliation of budgeted and actual costs will be completed in accordance with
the following process to ensure compliance with federal Uniform Guidance and Cost Principles:

Co-located Parther

[e]

o

CareerSource Pasco Hernando shall compare the budgeted One-stop Operating costs to actual
on a semi-annual basis to determine the actual cost for the Partner for the quarter.
CareerSource Pasco Hernando shall email the Partner their updated pro-rated proportionate share
by the following dates (if the date falls on a weekend or holiday it will be provided the following
business day):

- April 30" for July through December
- July 318t for January through June

If the actual costs are lower than budgeted, the Partner's proportionate share shall be adjusted to
actual. However, if the actual costs are higher than budgeted, the Partner’s proportionate share
will not change. CareerSource Pasco Hernando will continue to monitor the costs throughout the
year, and will take into consideration any fluctuations when detemmining subsequent year’s
proportionate share.

- o C ' disputes with
seven (7) days of notification
ido will review the dispute,
eipt of notice of the Partner’s «
y the invoice upon resolution o

anblh DAadtinar adha in onAd o An ]
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Due Dates (if the due date falls on a weekend or holiday then it is due the following business day):

- January 10" for the period July through December
- July 10" for the period January through June

Upon receipt of the above information, CareerSource Pasco Hernando shall update the
Partner's allocation base (i.e., FTE equivalent), and apply the updated allocation base as
described in the Cost Allocation Methodology section above, to determine the actual costs for
the Partner. The Partners understand that the timeliness of CareerSource Pasco Hernando
calculating the updated allocation base is contingent upon the timeliness of the Partner providing
the information above.

CareerSource Pasco Hernando shall email the Partner their updated pro-rated proportionate share
by the following dates (if the due date falls on a weekend or holiday then it is due the following

business day):

- January 315t for the period July through December
- July 31t for the period January through June

If the actual costs are lower than budgeted, the Partner’s proportionate share shall be adjusted to
actual. However, if the actual costs are higher than budgeted, the Partner's proportionate share

sl mAat Alhan~an CavraarCaniran Dacnaa larmmanda aidll aantiniia fA mAanitar tha Aanda Hn.-n..—.kout the

year's

rised
proportionate share. CareerSource Pasco Hernando will review the dispute and respond

accordingly to the Partner within fifteen (15) days of receipt of notice of the Partner’s dispute.
When necessary, CareerSource Pasco Hernando will modify the invoice upon resolution of the

dispute.

Mandatory Partner/CareerSource Pasco Hernando MOU
An equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities. All voice
telephone numbers on this document  may be reached by persons using TTY/TTD equipment via the Florida Relay Service at 711.
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Florida Department of Educa ion —Vocational Rehabilitation

Signature

Beot N)el

Print Name

Title

Date

Florida Department of Education —Commissioner of Education

Signature

Manny Diaz, Jr.

Print Name

Commissioner of Education

Title

Date
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Charles Gibbons

Charles Gibbons (Sep 1, 2023 11:55 EDT)

Signature

Charles Gibbons

Print Name

Board Chair
Title

Sep 1,2023
Date
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