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THIS UMBRELLA MEMORANDUM OF UNDERSTANDING ("'MQlJ-) Is .entered irto by and 
between PASCO HERNANDO WORKFORCE BOARD, INC., d/bll CAREERSOURCE PASCO 
HERNANDO; a Ronda non-prcftl corporation, PO Box 6589 Spring Hill, FL 34811, rc--rSource 
Pasco Hemnoj ·and the One-Stop lllandatoly Partners as described In Section V. Partners. 

WITNESSETH: 

WHEREAS, 1,his MOU Is developed and executed by careerSource PJICO Hernando ·and the Or.te 
Stop Mandatory Partners to document ~ roles and R9Bpon11lblitlea of the Mandatory Plir'tnerll for the 
One-etop delivery system, as n,qLlired by section 121(c) of the Wortcforce lnnovatloo and Opporu,ity 
Ad (WIOA);lrd 

WHEREAS, this n,quirament ia further described in the Wortfun:e Innovation and Opportunity Act; 
Joint Rule for Unified and Combined State Plans, Performance Accountability, and the One-stop System 
Joint Prnvisions: Final Rule at 20 CFR '878.500', 34 CFR 361.500, and 34 CFR 483.500, and In Federal 
guidance; ·and 

WHEREAS, the sharing and alocation of Infrastructure coata among One-atop partnenl la 
governed by '\NIOA •c. 121(h), Its Implementing regulation~ ·and the Federal Coat Principles contained 
In the Uniform Administrative Requlremera, Cost Principles, and Audit Requirements for Federal Awards 
(Uniform Guidance) at 2 CFR part 200; and 

WHEREAS, OareerSourca Paaco Hemando prevloualy entered In a Hparate Memoran~m of 
Understanding with each Mandatory Partner that ha1 automatically renewed each y•r unleu otherwi• 
terminated by either party; and 

WHEREAS, CareerSource Pasco Hernando and Mand.wry Partnen, desire 1D .entar Into ttia 
Umbrella MOU to address the operations of the local One-aop delvery system, provision af pn,grama and 
aervicaa, and apportiol rnent cf coat for all Mandatory Partnera, aa provided herain; and; 

WHEREAS, this MOU requires the agreement and signature of the PASCO COUNT¥ BOARD 
OF COUNTY COMMISSIONERS, located at 7530 Little Road, New Port Richey, Florida 34654 and 1he 
HERNANDO COUNTY BOARD OF COUNTY COMMISSIONERS, located at 20 N Main Streat # 460, 
Broaklville, Florida 34601 C-CEOj per tectlon 1210 of '\NIOA; and 

NOW THEREFORE, in consideration of the mutual covenants and agreement.a hel9in eet forth, 
end for other good .and valuable consideration the receipt and eufflclency of which are her8by 
acknowledged, :the parties agree aa foUowa: 

Mot:on to approve Appo1nbner.t of Comrn1ttfes, as r-e:vtse:d 

Motion l,y A14son Crumbley, second try Colleen Beaudoin. 
Fmal PesolcJtmn: Motion c.arnB 
Yea~ Cynthia Armstroog , Col!een Beaudoin , Alison Cn...mblE'f, Megctn Harding, Al HefTl:andez 
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I. PARTIES 

Parties to this agreement include CareerSource Pasco Hernando and Mandatory Partners. The partlN to 
this document agree to cooralnata and perfonn the activities and •rvices described herein within the 
scope af legislative raquirements governing the parties' rnpectlve pmgrams, services and agencies. 

II. PURPOSE 

The purpose af this MOU la to d.-cribe the cooperative warkform training, employment aid e00t10mlc 
development efforts of careerSoura, Pasco Hernando and the Partner, and the actions to be lak&n by 
eaCh to ,auura the coordination of their efforts in accordance with atate inued requirements in order to 
establish and maintain an effective and successful One«op ayatem. In addition, the infraatnJGture 
fw1ding establishes ■ financial plan, including ,terms and conditiona, to fund the NrVicee and operating 
coata d careel'Source Paaco Hemando, • applcable. 

Thia MOU Is Intended to coordinate resource• and to prevent duplication and ensure the ,effective and 
efficient delivery of workfoo:e ae'tVices In 'Pasco and Hernando County. In addition, this agreement wll 
eatablsh joint prt>ceues ahet proced&na 1hat wtl enable the P9J1ner to Integrate with the current One
stop •rvice delivery systam resulting In a seamless and comprahenslve array of education, human 
eervlce, job traininO, and other workforce development services to pe~ With disabil!Ues Within 
Pasco and Hemando County. 

Ill, LOCAL'WORKFORCE SYSTEM 

CareerSource P••co Hetmando operates a workfoJ"Qe aystem tfllfl econornlcalJy beoenbi job ,.-kers 
and bµstnesaes. To lhia end, CareerSollrt:e Paaco 1-emando has adopted its Mluicm, Viaion and Core 
Values: 

Mission 

Paaco Hernando Workforce Board enhances economic development efforts af our raglan by providing a 
wel-tralned, hlgh-qualty workforce which supports the aucceBS af local buaineaa and inpl"O\le8 the quality 
oflfe. 

Vision 

To -NMI a1 a catalyst In the community for promoting aelf-eufflclency through the development of a 
quality workforce. 

Core Values 

♦ Integrity. We rnaintai'I the highest standards of pff;>feuional and ethical behavior, and value 
tranaparency and honesty In cu communications, relationships and actiar,a. 

♦ Customer Focuaed. Yla have a pa88ian to ,serve. Our team ia committed to wi.derstanding the 
needs of our customere through a resub-orlerud approach, known n concierge customer 
,service. 

♦ Accountabltty. We hold oureelves 80COWltable for the quality and lasting results af our work, and 
for the commlments we make to our ~ts, employers, partners, staket,olders and each 

Mo· on to aopr-J<v e Apoc-intment of Commit tees. as <evm~d 

M<.'tion by lll•son Crumblev. second by Colleen Eeaudo1n 
Fi na l R.esolut•on : Motion Carnes 
i'•a: Cynthia ""11strong , Colleen Beaudoin , Alison Crumblev, Megan Hard,09 , Al Hernandez 
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otfter; 

♦ Respect. \\4a value evaryone and trNt people with dignity and profnalonalllm. 

♦ ColaboratiOfl. 'We value and celebrate teamwork, evident though our etrong emphaeia on 
partnership, engagement ,and community development. 

♦ lnnovatlc;,n. 'Ne ga beyond conventional Ideas and approaches ao new paaslbilltiea, and 
creativity can flourish 1D ensure real and la.ting posltiva changee.. 

IV. CAREER CENTERS· 

c,reerSource Pasco Hem$11(1o (3) t»mPf$he,-ive center litiM th•t are defigned to provide a ful range 
of assistance to Job aeeker1, workers end buslnesies ur,derb~ roof. e.tablshed under the Wor1tforce 
lnvastme~ Ad of 1988 (WIA) .,d continued by 1he V\brkforce lnnc;watiOn and Opportunity Act 
(VVIOA) •. 

Comprehensive Centens 

1) 16336 Cortez Blvd., BrookavlHe, FL 34801. (aubjed to change leaae agreement h&1 expired -,d 
will be moving. For the pr9Nnt tine inquiries can be ..,;t to 1fle PO Box.) 

2) 4440 Grand Blvd., New Port Richey FL 34852 
3) 15000 O.ifrul Country Dr., Suite 303 Oact, City, FL 335~ 

V. PARTNEIUI 

Mandatory Partners 

Per WIOA NC. 121 (b)(1)(B); io CFR 678.400-405; 34 CFR 361.400-405, .arid 34 CFR 483.400-405, 

Thia MOU addreues the below mandatory partnera: 

PartMr 
Partner Co-loca18d Organization 
Program Aulhortzatlontemgory 

Pasco Oounty 
~c:tion 188 of the WIOA Nand,iscrlmlnation and Equal 

No WIOA Opportunity Regulations [29 CFR Part 38; Flnal Rule, 
School Board 

publlshed Demmbllr 2, 2016). 

Additional One-Stop Partners 

Other entities that carry out a wort®tce developnent ptOgran'I, incl,,Jdf ng Federal, state, or Local 
programs and programs In the private sector, may aerve a, addltkmal Partnens In the American Job 
Center network 'if Iha l WDB and chief elactad official(a) approve the entity's participation. 

Mobon to aopr0-.,e Apoomtmeot of Committees. a~ rev,s:ed 

Mt.'tron by Aj•son Crumblev. second by CoUeen f:eaudo1n 
Final R.esolut•on : Motton Carnes 
Yea: Cynthia t>.rn1strong, Colleen Beaudotn, Alis<>n Crumbley, l-1eQa• Hard,og , Al Hernandez 
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Adc:lllonal Partners may Include employment and training programs admlnlstertld by the Social Security 
Administration, lnck.ldlng the Tlc;ket to Work and Sef-sutficlency Program eatabllshed under sec. 1148 
of the Social Security Ad. (42 U.S.C. 1320b-19), employment and training programs carried ow by 1he 
Smal Business Administration, Supplemental Nutrition Aeailtaoce Program (SNAP) employment and 
training prog111ms, authorized under secs. B(dX◄) and 6(a) of the Food and Nutrition Ad of-2008 (7 U.S.C. 
2015(d)(4) and 2015{0)), Client Assistance Program authorized under aec. 112 of the Reflab~itatiol'l Act 
of 1973 (29 U.S.C. 732), programs authorized Lllder 1he National and Communiy Service Ad of 1990 
(42 U.S.C. 12501 et seq.), and other appropriate Federal, State, or local programs, including 
employment, education and training programs JWOVided by public li>111ries or in the private sector, 
programs providing transportation uaiatance, and program• providing aervicn to Individual■ with 
substance abuse or mental health Issues. 

VI. ROLES AND RESPONSIBILfflES 

All Parties 

All parties to this agreement lt1al comply with: 
♦ Section 188 of the~ Nondllcrimlnatlon and Equal Opportunity Reglatlona (29 CFR Part 38; 

Final Rule, publi ... December 2, 2016). 
♦ Title VI of the Civil Righ1s Act of 1964 {Pubic Law 88-352), 
♦ Section 504 of the Rehabiitation Act of 1973, as amended, 
♦ The Americans with Disabllties Act of 1990 {Public Law 101-336), 
♦ The Jobs for Veterana Ad (Public Law 107-288) pertaining to priority of aervlm In programs 

fl.l'lded by the U.S. Department of Labor, 
♦ Training and Employment Guidance Letter (TEGL) 37-14, Update on Complying with 

Nondlacrinination Requirements: Discm,lnation Based on Gender Identity, Gender Expression 
and Sex Stereotyping are Prohlbiltkf Forma of Sex Discrimination in the V\brkforcl Development 
System and other gu;dance related to irTJplementing WIOA sec. 188, 

♦ The Family Educational Rights and Privacy Ad (FERPA) (2Q U.S.C. § 1232g; 34 CFR part 99), 
♦ Confidentiality requlramenta govemlng the protection and UN of pensonal lnfonnation held by the 

VR agency (34 CFR 381.38), 
♦ The confidential~ requlrwnents governing the use of CQl'l-ntqal infonnation held by the state 

UI agency {20 CFR part 803), 
♦ • • amendments toeath, and 
♦ aR requirements Imposed by the regulations iu--ued pun1t.1ant to these acla. 

The above proviaiona require, in part, that no persons in the United States ehal, on the groundl of race, 
color, national origin. eex, sexual orientation, gender Identity and/or expres,ton, ege, dlaabllty, political 
beliefl or relgion be excluded from partl'cipjltion in, or denied, any aid, c.are, 1ervicea or other benefb 
prwided by federal and/or 81ate funding, or otherwise be •~cb,d to dlsaimlnatlon. 

Addllonally, all Parties than: 
♦ Collaborate and reasonably mist each other In the development of necemry ■ervice delivery 

prutocols for the aervlces outlined In the Partner Services section below, 
♦ Agree that the provisions contained herein are made eubject ID an applicable federal and stale 

lawsi inplementing regulations, and gulclelines inpoaed on either or•• Parties relating ID privacy 
rights of cuetomera, maintenance of recorde, and other confidential information relati'lg ID 
cuatomens. 

Mot•on to approve Appomtm er,t of Comm1ltecs, ?IS r-e-vt :::ej 

Motion by AJ1son Crumbley, second by Colleen 8eaudo1n. 
Final Pesotuhon ~ Mobon Carr;es 
\'ea : C~elh•a Am,5lrong , Colleen Beaudom, ,r.1,so" Crumbley, Megan HardmQ, Ill Hernandez 
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Partner Services 

Each Part~r commHs to cross-training d staff, • appropriata, providing other professional leamlng 
opportunities that promote continuoue quelly improvement and further promote eystem integration to the 
maximi.m extent feasible, and penniai>le under It.ate and federal 'law throL.13h: 

♦ Effecliye communication, Information aharing, and colaboratlon wttt, car9erSource Pasco 
Hemando, 

♦ Joint planning, ppHcy development, and system desfgn proce■IN, 
♦ Commitment to lhejoint mll1ion, vision, ,goal•. strategies, and performance ""9UUR!I, 
♦ Leveraging of resources, !ndudlng other pUblc ageney and non-pn:,f'it organization aervlces, 
♦ Participation in a continuous Improvement proceaa designed to boost outcomes and Increase 

cuatomer aatisfadion, and 
♦ Participation in regularly scheduled Partner meetingll to exchange lnformatlon In support of the 

above and encourage program and staff Integration. 
♦ Coordinate with OareerSource Pasco Hemando to provide access to its workforce seMcea 

and programs through the 0ne-etop ayatam in accordance with published polic:iN and 
procedure• which include the manner in which the eervic:es wil be .coordinated and deliverBd 
thro1.1gh the OntHrtop .system. 

♦ Coordinate with CareerSource Paaco Hemando to ensure that the needs d job seekers, .youth, 
and individuals with barria111 to empk,yment, inckJding ildividuala with disabilities, IQ addraued 
In providing access to services. including accea to technology a,d 'materials that are ·available 
through the One-stop system. 

♦ Coordinate with CereerSource Puc:o Hernando for the f\.nding of the infraltrvcture costs of the 
One~top caraer centa111, anti the funding d ahared Nrvit:ea and operating co&tl in accordance 
with 29 u.s.c. § 3151, and llflY infralh\Jcture flmlng mecharusm requnmenta Issued by the 
State of Florida. 

♦ Provide all loglatlcal aupport neceuary for Ha staff located wtthil the local anta to be fuly 
integratad within the Ona-atop system. 

♦ Provide feedback 1D CareerSource Paaco Hernando management regarding 1he performance d 
the partnerahlp, including Its effecb\wiess and success. 

CareerSource Pasco Hernando 

The CLEO ha. designated CareerS01,1rce Pasco Hem41ndo to act as 1he adminlstratiw entity, grant 
recipient and fiecal agent for Pa.ace Md Hernando County. CareerSource Pasco Hernando wil perform 
the following functions: 

♦ RevieW thiJ MOU aod aolldl feedMck m the PJ!rtll'fr n,gardlng Improvements, changee, and/or 
additions. not leu than once i, every thnie-year period. 

♦ Coordinate wlh the Partner 1D provide acce■I to workforce services and pqrams through the 
One-stop system in ~rdance wi,ti published PQlicies and procedures, which include the m;1nner 
In which the services wil be coordinated and delvered through the One-stop systam. V\brkfi>rce 
services and program• indude, but are not limited to, the allowable activiiel described in the 
WIOA and related leglsl.Oon for: 'V'lfOA adult, dlsloc:a1ed wor1cer and youth programs; Wagt"lflr
Peyaer; Unemployment lneurance (Ul);Veteran1 programs; Trade Adjustment-Assistance (TM); 
Temporary Assistance for Needy Famlju {TANF) pmgram; adul education and famiy libncy; 
Perkins Ad programs: and Vocational Rehabiltation. 

♦ Coordlnatl! wlth the Partner to ensure that the needs of job seekers, youth, and Individuals with 

MotLon to approve Appointment of Committees:, as revised 

Mot,or1 by Alison Crumbleyr seccmd bv Colieen Bea!..ldoin 
Final ?.esolubon~ Motion Carries 
Vea : Cynlh,a Annstrong , Coil<een Beaudoon, Al ison Crumbley, Megan ~anl,n;i , Al Hernandez. 
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barriers to employment. Including indlviduals wlh dlublltles, are addressed In providing accea 
to services, Including 11CCNS to technology and materials that are available through the One-atop 
system. 

♦ Coordinate with the Partner for the "'1ding of the infraatructurv coets of 1he O'MHtap car9e.r 
cenun, and the funding of shared servicN and operaing coats in accordanoe wih 29 U.S.C. § 
3151 and any state infraStructurv funding rnechaniam ~uirementa issued by the State of Florida. 

♦ Maintain 1he $lateWlde ·careersourc:e• brandilg of each center. 
♦ Maintain and operate at least one comprehensive One-t1top center within the local wontforce 

development arN that ltlall be open to the public from 8:00 am unti 5:00 pm, Monday through 
Friday, excudlng holldayll and emergency aluatlons. 

♦ Provide an arN for the Partner'• meetings and/or CCHOCation as apace permitB. 
♦ Model CalNl'Source Pasco Hemando core vaJu99, and maintain a profeeai0nal wortoog 

envlrwment. 
♦ Abide by al of fta policies, rulea and procadurea, and appllcable Florida statutes .and rules. 

Individual Partner Contribution of Services 

Pa800 County School Board 

Provision of Services 

C8rMtSourc:e Pasco Hemando agrees to provide the following: 

♦ Refer students to GED, poablecondary, ABE and/or ESOL program through the 
Crosswalk onllne refafflll platform. 

♦ Provide Informational dOcumentation. such as fliers and program Information. 
♦ Provide emplQYment placement aulatanoa If the student meets the ftnancial attaria, 

attendance, and provides the reqund dOaJmentation. 
♦ Reaine writing, Interviewing and career preparation services In schools In coordination 

with the teachers as part of the curricuk.Jm. 
♦ Coordinale tours and edu¢ational gueat apeak8rs from post-eea,ndary schoOli in order 

to assi.t students in knowing their options after gr,duatloh. 
♦ Coordilate adivitiea that provide ltudenta with dired exposure ta Iha local workforce i.e., 

guest speak.ere In schools, Industry tours and career falreventl. 
♦ A88ist students with job placement Nrvice1 baled an anaaa of atudy, and needs of 

buainenea in our community. 
♦ Active member of advisory boan:la for vartoua academle• throughout both districts. 

The Pasco Cow,ty School Board agrees to provide the fo I lowing: 

♦ Pasco Ad~lt Education Program refens students to CareerSource Pasco Hernando fpr 
needed services through the Cro81Walk online referral platform. 

♦ Li&l job opening, through CareerSDL1'08 PaSC10 Hernando. Reier customens 
demonstrating in1Breata in; and possibly eligible for agency/o~anization program 
aervicea, aa appropriate. Enll.lre all Olfhach effort.a that Include a !1tference to 

Mot1on to approve Appomtmer.t of Comm1ttee.s, as re..,lte.:I 

Mobon by Abson Crumbley, second by (o!leen Beaudoin. 
Final PesC!'tuhoo: Mobon Carr,e!. 
\ 'ea : L~l]llva Armstrong, C™IE:en Beaudom, .Al1SDf' Crumbley, Me;gan Hardmg, Al Hern;ande-z 
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CareerSource Pua, Hemando or the ~ Hernando VVortdorce Board receive prior 
approval from appropriate martceting staff, 

♦ Ensure PCSB staff attend, participate In and contribute to PaBCO Hernando One«op 
1Y1tem croa 1ralnlng adlvttie1 designed to Jncreue partner awarenee1 of aervlcea 
available. 

♦ Participate In the development and Implementation of other One-etop center pro011du~1 

policies, reports customer ,9urveys and opt9rational agreements. Ensure empJoyment 
placement Information generated by PCSB Is entered Into state and local data ·co1Ject1on1 
ayatema. Actively participate In the development and maintenance of organizational 
reports that refled the nature of PCSB'a operations. Provide this Information to the One
atop Operator at least quarterty. 

♦ The Pasco Adult Educat10n Program agrees to maintain a pruence within the locaJ 
Ca1'9erSource Patco Hen1aindo office in order ta better aaiat atudenta. 

♦ Distribute the Information provided by CareerSource PaiSCO Hemando ta students. 
♦ lnfonn CaraerSource Pasco Hernando of stuctenra attendance and progrN8. 
♦ Provide wages and fringe benefits for al PCSB staff assigned to positions within the 

Pasco Hernando One-atop. 
♦ Fund al PCSB suppliell, and reilOurce materials related to the delivery of PCSB aervlce•~ 
♦ Pay the PCSB portion of coslB for office spaces and common al'9a usage •• llliilnted to 

by PCSB, CSPH and the One1lop operator. 

VII. METHODS OF INTERNAL REFERRAL 

Internal cross-referral procedul'N wll be developed and/or reaue1Nd based upon avalablty of fUndlng, 
services and program need to ensure that his,t qllalty and con"9nlent eervlces are available to potentialy 
elgible customers of the One-atop systam. The primary prtnclple af the refel'T'81 sys1lm la to provide 
integrated and .amleas delivery of services to workers, job aeelmrs, and employers. In order to faclttate 
auch a ayatem, Partr»ra -.;rae to: 

♦ FamOJarlze themselves with the basic eligibllty and partieipatlon requirements, aa well as with 1he 
available aervices and benefts offered, for each of Iha Partners' programs represented in the 
caraerSource P•co Hemando One atop networtc, and 

♦ Develop materials sll'l'!marizing their program n,quiremera, and making ~ avaiabla tor 
Pattnel"I and a.iatomel"I, and 

♦ Provide substantive refenals to customers who are eligible tor aupplemerul and COR1)1ementary 
services, and benefits under partner prograrn1, and 

♦ Ragularty avaluat& waya to Improve the raferral procees. lnclucing the use of ~r aatllfaction 
eurvays, and 

♦ Commit to robu,t and ongoing commLl'liqrtion n,qt.1lred for an effeQtive referral process. and 
♦ Commit to actively follow up on ~ resub of ndenals, and assuring that Partner reeoun:;es are 

being leveraged at an optimal level. 

VIII. ACCESSIBILITY 

Accesslblfty to the services provided t,y careerSourc:e Pasco Hemando and all Partner agencies ii 

Mot1on to a~prove Appointmer,t o( Comm1tte-e.s, :as re-\ltte:.:1: 

Motion by A11son Crumbley, second by Colleen 8eaudou,. 
Final PesQluhon: Mot►on Carr,e5 
\'ea : C~•lh•a Armstrong , Coll,;en Beaudo,n, llhso11 Crumbley, M<gan Harding, Ill Herr,and~z 
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e"4!11tlal. Job seekers and bus""5ff must be able to access •• lntc,rmatlon relevant to 1hem via vids to 
physical locations, as well as In virtual spaces, n,gardleas cl gender, age, race, relglon, national Qrigln, 
disability, veteran's status, or on the basis of any other classification prott,ded under state or federal law. 

Physical Accessibility 

One-stop centers will maintain a culture of inclueiveneae. and the phyeical characteristice af the facility, 
both indoor and outdoor, will meet the lalNt standards cl acceaaible deeiwl, Servicn wl be ,available in 
a ccnvenlen~ high traffic, and acceulble location, takilg Into account reaaonable distance from public 
transportation and adequate partci,g, including parki'tg clearly marbd far individuals with diaabHiti•. 
Indoor apace will be deaigned In an •equal and meanlngfur manner providing access for indMduals with 
dlsabilltlea. 

Virtual AccesslbBity 

CareerSource Pasco Hernando will work with the State Workforce Development Boam to enaur11 that 
Job eee'kers and bus1ne818S have accea to the aame infonnatlon onlne • they do In a physlcal 
facilty. Information must be clearly markad, and compliant with Section 508 of the U.S. Department cl 
Health and Human Services code. Partners will comply with the Plain V'httlng Aa of 2010; the law 1hat 
requir88 that federal agenca use "dear GoY&mment communication that the public can understJar,d and 
UN," and al information kapt vitualy wlJ be updated regularty to ensure dlaaemlnation cl ccrrect 
jnformatian. Partnera should either have their own wab pl'H8nce via a webeite and/or the u• of aocial 
mecla or work out a aepal"llte agrwment wlh C.rNrSource PalCO Hemlndo to poat ccntant through ita 
webllla. 

Programmatic Acceeslbllty 

All Partnerl agree that they wl not dllCrimlnate In their employment pradlcea ar services an the basis 
of gender, gender identity and/or exprellion, age, race, religion, national origin, disability, vetaran11 
etatua, or on the b•is Of any other classification protected under state or federal law. Partner. must 
a81Ura that they haW policies and procedures in place ID addreea the• isauN, and that auch polcies 
1lnd promdurea have been dJueminatBd to their employees a,d otherwise posted as required by law. 
Partners further assure that they are cumtntly In ccmpllance wlh d applicable a1a1.e and federal Jaws 
and n,gulationa. n,garding these luuea. All Partne111 wll cooparate with complance monitoring lhat la 
canducled at the Local level to ensure that all CareerSource Pascc Hemando programs, aervlces, 
technology, and materials are phY9icaly and programmati~ly accesable and avalable ID al. 
Additionally, staff members wil beirainedto pRMde servica• to al, regardless of range of abilities, mobility, 
age, language, leaming style, or comprehenelan or education level. An Interpreter wll be provided In real 
titn• or, if not available, within a ranonable timeframe to .,Y cuatomer wilh a language barrier. Alfiativa 
devicea, such aa 1C1Nn-ntadlng aoftwant programa (e.g., JAWS and DRAGON) and aaailtlwl ilatltnlng 
devices must be available to ensure phyeical and programmatic acc:eaiJiity within region. 

Communication Acceasibilty 

Communications acceas, far purpous of lhis MOU, means that individuals with sensory dillabilities can 
communicate, and be communicated wllh, on an equal foothg with those ¥Alo do not have such 
disabilities. All Partners agree that they will provide accommodations for Individuals who have 
communication challenges, Including but not limited ID lndvlduals who are deaf and hard of hearing, 
individuals with vision inpairments, and Individuals with speech-language Impairments. 

Mot•on to approv~ Appomtmer,t of Comm1ttee.s, as fE\tti::ej 

Motion by Alison Crumbley, second by Co!leEn Beaudo,". 
Final Pesoluhon~ Motion Carr,es 
,•ea : ..:•,11th1a Arrnstrono, Co~le.er. Beaudom. Aliso" Crumbley1 Megi!o Hardmg, Al Heroandez 

Pqe11ofZ7 



IX. INFORMATION SHARING 

Partners agree that 'the colectlon, use, and disclosure of customers' personaty identliable lrfform.Uon 
{PIO is subject to varic;,t,JS requirements set forth In Fec,eral and State privacy iaw.. Partners acknowledge 
that the execution of 1hia MOU, by illlalf, doea not function to aatisfy all of these requirements. 

AH OnlHtDp center and Partner sta1f will be trained In lhe protactlon, UN, and disclosure requnmenta 
governing PII, and any other confidential data for all applcable programs. 

X. CONFIDENTIAUTY 

All Parties exprea,!y agree to abide by al applcable Fader:al, State, ,and local laws and regulations 
regarding confidential infonnation, including PII from educational records, auch aa but not linilBd to 20 
OFR Part 603, 45 CFR Section 205.50, 20 USC 1232g and 34 CFR part 99, ,,nd 34 CFR 361.38, as well 
es any applicable State and local laws and regulations. In addlion, in canying otA their l8lp8Ctiw 
reaponaibilties, each Party shall respect and abide by the confidentiality policies and legal reguirementa 
of al of the ether Parties. 

Each Party wll ensure that the collection and use of any Information, ~s, or recoJ'ds that OC>J'1tain PH, 
and other personal or confidential lnfonnation wlll be llrnlled to purpoees that 11.1pp0rt the programs and 
activities desaibed In this MOU, and wil comply with applcable law. 

Each Party wil enaura that access to aoftwan, eyatame and fiel under itB control that contai1 PII or other 
personal or confidential information wil be llrnlted to aut~ staff membens who -are assigned 
reaponaibUities in M.lpport of the services and activities dncribed herein, and wiH comply with applicable 
law. Each Party axpn,aely agrMB to take meaaul'INI to erauf9 that no PII or other perscnal or confidential 
h,fonnation Is aa:esslble by unauthorimd lndlvlduals. 

To the extent that confidential, prtvatlt, or otherwise protltcted lnfonnatlor:, needs to be soared amongat: 
the Parties for the Parties' performance Qf \heir obligatlons ooder this MOU, "1d to 1he extent that auct, 
,sharing is pennitted by -applicable law, the appropriate data sharing agreements wii be aeated and 
required confldentlallty end ethical cet1itiqltiona wll be signed by •uthorizec;f individ1i11ls. With retpec:t to 
confidential Lll81T1ployment insur,inca information, any such data eharing must comply wilh all of the 
requiramerrta In 20 CFR Part 803, Including but not linited to requirements for an agreement a>naiahlnt 
with 20 CFR 603.10, payments of coals, and permillible dilclosurea. 

With respect to t~ use ar,d dlaclosure of FERPA,potedad ~stomer education records, and the PH 
contained lheran, any such data sharing agl"NrT1S1t muat comply with •II of the requlrwnenta aet te>rth In 
20 U.S.C. § 1232g and M CFR Part 98. 

'With f"NP8cl: to the use and dlsdosure of personal lnformatiQn conbmed In VR records, any sudl data 
sharing agreerneri mult comply with all of the, ntqUirements aet forth In 34 CFR 361 .38. 

Mot:on to a;:;orove Appointment of Comm1ttt:e-s , as rEv1s:e:d 

Motion b)' A11son Crurnbley1 second try Colleen Beaudoin. 
Frnal Pe.soh1bon : Motton Garnes 
Ye.a: Cynthia Ann strong, Cof!eeri Beaudotl\ , Alison Crumbh:y-, MegBn Hardmg , A.f Hern:andn 
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·xa. MONITORING 

CareerSouroe Pasco Hemando, crfflQ.lals from the stll!te and Local ,tdmlnl-.Hve entitles, tile U.S. 
Departments of Labor, Education, and Hedh and Human Services have the authority to conduct fl8C81 
.and programmatic monioring to enaun, that 

♦ Federal awaras are UNd for aufhoriled purpoaea In COf11)11ance with law, regulations, and State 
policiN, 

♦ Thost: laws, regulations, and pollcles an, enformd property, 
♦ Performanco data an, recorded, tradatd, and reviewed for quality 1D ensure accuracy and 

completen818, 
♦ Outcomes are aa1ened and analyzed pertodk::ally to enaun, that perform-,noe goals, are met. 
♦ Appropriate procedun,s and internal corirols are maintained, and reccrd retention policies are 

folowed,and 
♦ All MOU term, and condition• are fulfilled. 

All Parties to this· MOU should expect regular fiecal and programmatic monitoring to be conducted by 
each of the above entitiea, aa appropriate. 

,XII. NON-DISCRl■NATION AND EQUAL OPPORTUNllY 

All Partiea to this MOU certify that they prohibit, and wll continue to prohl>i, discrimination, and Uley 
certify that no person, otherwise qualified, Is denied employment. aervices, or other beneftls on the basis 
of: (I) political or religious opinion or affiliation, marital status, sexual orientation, gender, gender 
ldentffication and/or expl'8Ulon., race, color, cJHd, or national origin; (I) sex or age, except whl!n age or 
eex constitltet a bona fide occupational quallfic:atlon; or (ilO the physical or mental dilabilty of a qualifw,d 
iliaivid1,1al with a dilablly. 

1he Parties specificaly agree that they wil comply with Section 188 of the WIOA NondiacrirninatiOn and 
Equal Oppottu,tty Ragulatlona (29 CFR Part 38; Final Rule December 2, 2018), ·tt,e American■ with 

DiMbilties Ad (-42 u.s.c. 12101 et ■eq.), the Non-traditional Emp1oyment fer VVomen Act~ 1991, titJ• 
VI 1lnd VII of the CIVIi Rights of 1984, as amended, Se~ 504 of the Rehablltation Act of 1973, as 
amended, the Age Discrimination Ad of 1967, as amended, title IX of the Education Amendments of 
1972, as amended, and with al applicable requirements impceed by or pursuant to regulation• 
Implementing IIOle law& lnducllng blA not limited to 29 CFR Part 37 and 38. 

XIII. INDEIIMFICATION 

Al Partiea to thie MOU rea,gnize the Partnerwhip ccn1illls of various lawle of government and not-for-prufit 
en~. Each party to thil &gl"Nffltlrlt ahal be responsible for Injury to persons or damage to property 
re•ulting tom negligence on the part of itlatf, its em-ployees, itB agents, or its offara. No Partner aaaumes 
any reaponsibllty for any other party, State or non-State, for the conaequenc:e■ of any act or omlaaion ~ 
-any third party. The Parties •~ CareerSQurce Pupo Hernando has no re,ponsi>llity· and/or 
liability for any actions of the One«op canter employaea, agents, and/or Nllgneea. Llkewl1e, the Parties 

Mot,cm to approve Appointment of Comm,ttees, as reu,sed 

Mot,on by Ai1son Crumbley, second bv Colleen Bea,idotn 
Final .P..esolution~ M-otlon Carries 
Vea: C•,rnlh1a Arm5trong , CoilEen 5eaudom1 Al ison Crumble)', Me.gao t-fard1n;;i: , Al Hernande:.:. 
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have no respon■iblly and/or lablly for any actJons d Can!efSource Paco Hel'ffllFldo. Nothing herein 
shal be Interpreted to upand or enlarge the scope of the waiver d ICMH"Blgn lrnmunly for ,state 
agenclea as pravt~ In Flprida statutes 768.~ , 

XIV. DRUG AND ALCOHOL-FREE WORKPLACE 

All Parties to this MOU certify they wil comply wiln the Drug-Free Wortcplace Ad. of 1988, 41 U.S.C. 702 
et aeq., and 2 CFR part 1'82, which require that al organizations receiving grants from anyFedenal agency 
maintain a clrug-f;ee workplace. The recipient must notify the awarding office if an employee of the 
racipm ia convicted of violating a criminal drug statu18. Failul"B to comply with these requnrnents may 
be cau• for euapeneion or debarment under 2 CFR part 180, u adopted by 1he U.S. Dapartmeri of 
Education at 2 CFR 3485, and Iha U.S. Department of Labor regulations at 29 CFR part 94. 

XV. TERM 

WIOA Section 121(c) (g) and 34 CFR 483.500 requirae that the MOU t,o reviewed and renewed not Iese
than once In every 3-year period to ensure appropriate funding and effedlve dellvery of •rvlcea, and 
physical and programmatic acceaiblity. 

Thia MOU shall be ,effective upon exec:ution by al partiee and approval by the CLEO, and shaJI be for 
a term of thrae (3) yaa~, to cover Nrvicee provided from July 1, 2023, through June 30, 2028, unleaa 
otherwiae tenninatect • provided for twnin. 

XVI. SEVERABUTY 

If any part of this MOU Is found to be null and void, or Is otherwise strlcla!n, the rest of this MOU shaU 
remain In full fQrce and effect, until renegotiated or rewrlttBn. 

XVII. MODIFICATION 

SLbjed to CLEO approval, this MOU ma.y be modified through mutual consent of CareerSourca Pasco 
Hernando and the applicatlle Partner(~), given 1hlrty (30) daya advance notice In wrftslg, except a1 
provided elsewhere with reaped to termination or withdr11Wal of a Partner. 

Any modifications to the MOU muat, to be vaid, be in writing, 1i;nea, da18d by the appieabl8 PartiM, and 
·appended to this original MOU. A modification of the MOU only requires parties to review and egree to 
the elements to the MOU ihat changed. A Modification will be effective once apprpved by CEO and 
CareerSource PaSCX> H•mando. 

Subetantlve changaa WIii .require modltk:atlon ID the MOU. Substantive change may Include, but. la not 
limited to, a change 'that slgnlficantly alters the terms af this MOU, and addition or removal of a partner 
from ttll8 MOU. Nan~t;,stantive changes to the MOU, Including but r)Ot limit9d to minor revlllona to the 
0~1Dp Operating budget of leas than $5,000 or adjustments made due to the reconclliation of 
budgeted coat will not require modiftcation of Iha MOU. 

Mot:on to aµurove Ap~o1ntmfr.t of 'Comrn1ttt:~s, cis rev1sfd 

Motion l,y AIISon Crumbley, second by Colleen Beaudoin. 
Fmal Pe.soltJtton: Motton GarnES 
Yea : Cynth•a Annstroflg, r:oJleen Beaudom, Alison Crumblt:t, Megan Harding, A~ HEmandez 
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As stated in the lnfl"QtnJmu-e Funding secti0t1 below, if an agreement of Infrastructure CQSts la not 
reached upon cqmpletion of this MOU, an Interim Infrastructure ag~ment may be Included until auch 
time the Infrastructure biding .agreem~nt I• ftnallzed. The lnfTJlsttutiure funding agreemenj shal be 
fi'nalized within 6 months of the date the MOU ia aigned by the CEO. Once an infrutructure agreement 
is reached, CarwrSource Puco Hernando and the applicable partner at1al amend the MOU to include 
the infraatructure funding agreement The infrastructure agreement shall become an addendum to this 
MOU. 

All Parties agrN that modifications that do not affect all Parties need only be •~ned by the authorized 
representatives of careerSource Paaca Hernando and the affitdad Partner{•). 

A modtncation to tt,11 MOU will be delivered via em■I or mall tc the CEO and Partners. 

XVIII. TERMINATION 

This MOU win remaln In effect until the end date specffled in the Term section above. A Party may 
tenninate thia MOU prior to the end data, with cause upon thity (30) daya written notice, for any of the 
fallo"ltTlg reasons: 

0 Federal oversight agenciel charged with the administration of WIOA are unable tc approprial8 
·funds or If runc:11 are not otherwise mJde IMllllilble for continued performance far any fltcal period 
of this MOU succeeding the first fiscal period. Any _party unable to perform pursuant to MOU due 
to lack of funding shall notify C.ieerSource Paeco Hem.-nc;lo •• aoon as 1he party haa knowledge 
that fLW1ds may be unavailable for the continuation of activities U"lder this MOU. 

o WIOA Is repealed or superseded by subsequent federal law. 
0 Local area designation ia changed under WIOA. 
0 A party brllache1 any pruviaion of thi■ MOU, and such ~ch is not cl.Rd Within thirty (30) days 

after receiving written notice from the CereerSource Paaoo Hernando Chair (or de8ilnee) 
specifying 1Uch bruch in raasonabla de1ali. In IIUCh an event, the norH>INChlng party{a) ahal 
have the right to terminate this MOU by giving written notice thereof to the party in breach, upon 
wtuch termination wil go Into effect Immediately. 

In the event of termination, C.reerSource Pasco Hernando will convene applicable Parti.s tc the MOU 
within thirty (30) d,iys of notice to disc:uaa the form__,,, of 1he aucceeaor MOU, if appli~ble. N. that time, 
allocated costs must be addraned. 

XN, !MERGEaR 
Thia MOU constitutes and expraeaes the antira and integrated undanltanding and agl'8Bment batrNaen 
the parties herato, supenseding, incorporating, and merging all prior understandings, agreementa and 
diaQ.luiona relamg to the tranaadiona oon1Bmplat8d hcnby, and no agr98111enbs, unclemandinga, prior 
negotiations, prior dlaa •Ion■, warranties, representations or covenanbs not herein expreued lhal be 
Olnding upon the parties. 

Mo on to approve Appointmer-t of Comm1ta!:cs, as fEVtSEd 

Motion by Allson Crumbley, second try CollEen Bea udoin. 
Frnal Pe.solt.Jtmn: Mobon earns 
Yea : Cynt!>,a Armstroog , Colleen Beaud0t/\, Alison Cn.mblEy, Megon Hard,ng , Al Hemandez 
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XX. T"'RD PARTY BENl:FICIARV 

This MOU ·1s for tht! benefit of CarerSource Pa.«X> Hernando, 1he Partner, and 1he Pasco and Hernando 
County Board of Co&.r1ty Convnilsionera, a.nd na third party ia an intended beneficiary. 

XXI. GOVERNANCE 

lhe accountablly and 1'91p01"19lblly for the One-&top system's organizational activity and 
.accomplishments wiR rest with careerSO\.l'Ce Palco Hernando ar:,cj the Pasco and Hernando County 
Board af County Commissioners. Purauant 1D the Woridorm Innovation and Opportunity ArJ. af 2014, 
the local Board in partnership with the Chief E.lectea Official shall conduct overlight with respect to the 
One-stop aystem. Any dispute concerning the MOU wil be resolved In accordance with Carae,Spurce 
Paaco Hernando'■ Grievance/Complaint and Hearing/Appeal Procedu1"88 QA--010. 

XXII. DISPUTE RESOLUTION 

It Is central to the Intent and pufJ)Ole of this MOU that the parties wll make every effort to mainmln a 
poaitive wortcing relationehip, keep each party fuRy informed, and engage in ongoing dialogue and 
~aultation to avoid dillagreemera, mininim the impact af any which may arise and rNOlw them 
collegialJy. AH Partiee. are adv~ to actively participate in Local negotiation& in a good faith effort to 
reach agreement Any diBputaa ·shal first be attsmpted to be nNIOIV9d informaly. 

Sho\Jld informal resolution efforts fail, the dlapute reeoldtion proc:eu ahal be followed as OYtlned ~ow. 

Dispute ,eeolulion ehal be canatrued in accordance with the laws of the Stale af Florida. Any diepute 
ariaing from the t4'fTJls of 1hi8 Agreement is aubjed 1D the l•wa of Florida, -venue in Paeco or Hernando 
County. Each party ahall be reaponsible for ifa own attorneys' fees and costs in~.nred as .a reaull of any 
action or proceeding under ltf11 Agreement. lhe following aection detaile the diaptD nseolution prooe81 
designed for uae by the Partners when unable to succeufully nsach an agreement nec:eaaary to execute 
the MOU. A disagreement Is consldentd to have reached the level of dispute r9solution when an lnue 
arilea out of the development and negotiation of an MOU that la not easily coming to a point of reaolution. 

Dispute Re10lution Process 

It ia the reaponslbillty of CareerSouroe Pasco Hemando'a Chief Executive Officer to meclate the dispute. 
If that ls not successfuJ, the CareerSoura, Pasco Hemando Chair (or dellgnee) wll coordinate lhe MOU 
dispute reaolutlon to enaure that issues are being resolved appropriataly. Any party to lhe MOU may 
seek resollJion under this process. 

A The petitioner must send a notification to the CareerSource Pasco Hemando Chair (or 
deslgnee), and ell Parties to the MOU regarding the conflict within ten (10) buslnen days. 

B. The C&n!JerSource Puca Hemando Chair (or designee) shall piece the diapute on the agenda 
of a special meeting of the CareerSourca Pasco Hernando ExecutiVe Committee. The 
Executive Commbe ahall attampt to mediate and 1'990lve the diaplie. Dilputee lhal be 
resolved by a 2/3 majority .consent of the Executive CommitlN membera present 

C. The decision of the Executive Committee ahalJ be final and binding unlesa such a deciaion Is In 

Mot•on to approve Appomtmer.t of Comm1tte-e.s, :as r~Yl!:ej 

Mobon by Abson Crumbley, second by ( o1icen Beaudoin. 
Final Pesotuhoo : Motion Cc1rr,es. 
~•ea; Cynth,a Annstrong, C~le:en Beaudom, Aliso" Crumbley, M"t;~an Hardmg, Al Hefoandez 
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CQntnldlction of applicable state and Federal laws or regulations governing the Partner agencies. 
D. The right cl appeal no longer exiet8 when a decilion ie final. Addtionally, final decisions wl not 

be precedl!nt-setting or binding on f~ure QOf'lflc:t resolutions un'less they are offlcialy stated In 
thill procedure. · 

E. The ExeaJtiV8 Commil8e muat provide • written rwponN and dated Bl.mm&{)' of the proposed 
resolution to aH Parties to the MOU. 

F. The CareerSource Pasoo Hernando Chair (or designee) wll oontad the petitioner and the 
appropriate Parties to verify1hat al are in agreement with the proposed reeolution. If an iaaue arises 
lnvcMng this MOU, both parties wil make every effort to '9ach a resolution In a timely and 
efficient manner. Either partner may request a face-«1-ftlce meeting of the local partnera 1o 
Identify and discuss the Issue. If resolved, and no furlher action II deemed necessary by tne 
partnert, the Issue and the resolution wl_l be documented In wrttlng. 

G. If a Partner ha employed the dispute t'980lution procen, and have failed to reach consensus on 
an ilsue pertaining to the funding, then an lmpa88e i8 declared, and the State Funding Mechanism 
(SFM) ii triggered. 

XXIL ONE~TOP OPERATING BUDGET AND INFRASTRUCTURE FUNDING 

The partnera agree to enter Into a ONHtop Operating Budget and lnfraatrudLnt Funding agnternent u 
detaled In this ,aectlon. The 0~ Operating Budget and lnfrastrudure Funding agrHment le a plan 
to ahare and allocate the coats of,aervica and the operating com, lndudlng infrastructure coats, among 
One lltop partnera. 

One-Stop Operating Budget 

The One.top Operating budget is made up of lnfnlatructure coats. The budget for the cornprehenalve 
centers ia preaentect below. The budget COl'lliata of Non-peraonnel infraetructure costa neceaaary for 
the general operation of carwr centera, included by nat limited to: 

1. Applcable faciity costs (aud'I aa rent). 
2. Coats of utiHtie1 ,and mainlenanoe. 
3. ln1innce, Office Supplee, 
4. Equipment (including physical modlftcatione to the center for accea1, assessment-related productl, 

and aeaietive technology for individuals with di11bilitiea). 
5. Technology 1o faciltate acceaa ID the One-etop Centera, including technology used for the center'• 

plaming and outreach activitia. 
6. Local Workforce Development Boards (L WDB) may conaider common identif1&r of coata as cost• of 

One-etop Infrastructure. One example of a common Identifier la the coat of algnage for American 
Job Centens (A.JC) or One-atop centers (V'JIOA-eec 121 (hX4) and 20 CFR 878-700). 

For purposes of equity and ID alcrw predictabllty In budget plamlng, wlthdrawal, or reduction In the 
Partner square footage usage at the compn,henlive centers ehall not Nlieve the Partner of the 
obligation to continue to support Can,erSource Paco Hernando's budgat through the remainder of the 
cu.,..,,t budget year. 

Mot:an to approve Appointment of Comrn1ttt:.?s , as rEvts:fd 

Motion b~ A11son Crumbley, second by Coll<en Beaudoin. 
Fmal Pes-ahJtton: Mot•on Carns 
Yea: Cynthta Armstroflg, r:ar.een Bea.ud0t1', Alison CrumblE'f, Megan Harding, Af H~fTl:imrln 
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The projeclad ■r,nual budget is pre"'1\ed below. 

lnhatruclureColtl 
Cost Item GLAcct TOTALS 

COi llracled Senlicea 5225 150,000.00 
hawance 5230 35,000.00 
L-ea/Faclllel 5400 250,000.00 
utiliims 6410 26,000.00 
Leaaas/Offlce Equipment 5420 36,000.00 
Repan & Mlintaoat'1C8 5425 '40,000.00 
Mobile Lnlt 5430 -
CcmmlDC8llonl - lnllNnllt 5440 35,000.00 
Cammmcalal■ - Tlllaphone 6441 35,000.00 
P08111ga- Bax ranllll 5445 5,000.00 

Outreach 5450 13,500.00 
One S1op Operalar 5'2.7 21,000.00 
Offlce Supplee 5460 12,,000.00 
O~ Suppliel / Softwale 5470 50,000.00 
Equipment< ~ ·5K 5475 12.000.00 
Equlpma,t > 5K 5480 
Sub Item ---
Administrative & Shared 
Services Fee (1°") 72,050.00 
!Total Item :---oo 

Infrastructure Funding OF) 

1. Costs af the infrastructure af One-cop career cente~ wil be funded in aacordance with the 
requirements of the Vw>rtdorce Innovation and Opportunity Act; federal cost principle&; and aH other 
applicable legal requirements. 

2) AH Parties to this MOU recognize that infrallruelure coata are applicable to all Mandatory Partner&, 
whetherthey ant physically locatad in the C.011N111 llivBCallBl'or not. 

3) lnfrastrutture mils wil be ravlewed as nec:essary or at least once per year, and may result In an 
adjustment to the Partners proportionate share. 

-4) Al Parties WII actively participate In Infrastructure Funding negotiations In a good faith effort to i'9ach 
agreement. 

5) Dispute reeolution. Diepute resolution shal be aa described above In eection XXIL D .. pUII 
Resolutlon. 

6) If an agreement of lnfllqtnJcture CO'llB 18 not reached upon completion af thie MOU, an irterim 
infra8ttuctura fooding agrael'n9r'lt may be included for a periOd of up to 1bc months pursuant to 20 
CFR 878.715(c}. 1h11 MOU shall be modified to indude the lnfraatruchn funding agnsement ttlat ii 
raaChed as desc:ribed in aection XVII, Modification. 

Mot:an to a?prove: Appo1ntmer.t of Comrn1t~cs, as rev,sfd 

Motion by Altson Crumbley, second try CoUeen Beaudoin. 
Fmal Pe.sollltmn: Mobon Carnes 
Yea : Cynthia Armstrt)flg, Col'een Beaudo1ll , Alison Crumble.,-, Megtm Hardtng , Al Henumdez 
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Cost AUocation Methodology 

Required One-atop Center Partner's proportlonata share of Infrastructure 00S'ls must be calculated In 
.acooldance with Uniform Guidance and baled an a reasonable colt allocation melhodology. Al Pilr1ners 
have agreed tD provide 8C0NI to their programs. in the cornpnlheneiYe center, and contribute tD 
i nfrastNCh.tre costs, aa ,applicable. The Partnere are linked virtually through anline aervice aoc:eu to a 
program staff member via the re11oun:e rooms, and throLV1 crasa-trainad front delk staff and other, 
pl'iy■ically QHOcated Partner ■taff, who can provide lnformat~n and refenala. CarNrSource Paco 
Hernando Nlacted the coat alc>cation baeil 1D detennine overal Partner contri>utiona. Thil was done in 
effort to a) remedy the Imbalance of non-phyalcally rep19aented Par1nel"8, and b) to comply wlh the 
requi19ment of the Partners' contribution ta be In proportion to the Partners' use of the comprahensive 
cemer. 

o Co-located Partners: The P.artner programs phyaically located In the comprehenelve qenters wl 
have square footage as 1he cost allocation base. In addition, shared costs wil also radar mo the 
detennlnation af the Partner'.• benefit/fair •hare of irmaatruclure con. 

o Nan Co-located Partners: The Partner pn,grams not phyaically located In the comprehen1ive 
center will have their benefl/fair shant detemnned by the FTE equivalent to perform ataff M&iated 
aervices for co-enrollments with Wagner Peyser or'WIOA Title I eervicel. llient ant no mandatory 
partnera included in ttia MOU who are co-lacated. 

Method to Detennine Benefit 

The ehart below summarize, the partner programs and the cost allocation basis used to determi'"' the 
n,lative benefit ntceivad: rr,;. • baafld on 2021-2022 ,budgat and will• • .,,._, when 2022-2013 
budget Is completed. . 

IIMhocltoDetamlirle 
~ locatad Partnar Organization PartnerPnvam Bendt#Alocatlon 

Bae 
# rl oe>-enralmentB with 

No 
Paac:o County School WIOA Wagner-Peyser staff 

Baan:I Uli..., 'leM0III & 
VVIOA TIie I 

Partner Contribution 

Each partner'• contributlona to lnfraatruclure Funding coats may vary, as the• contrtbutiona are baaed 
on the proportlonata use and relative banettt received, consistent wth the Partner program■' autharizlng 
laws and regulationa and the Unifonn Guidance. The partnens agree ID cooperatively negotiate 
modifications based on changes In data and associated funding, as needed. 

Co-located Partners - Annual Proportionate Share 

For those Partner i:,rograms that .are co~ocated at the comprehensive cenlar, the determination of the 
Partner'• ralative benefit n,caived wll be baaed an OCQ4)ied and convnon area aquarw footage, ■e wel 
as ahar&d infraatrudun, and administrative costs. lhe'lt an, no mandatory partnens included in thia MOU 
who are co~ocated. 

Mabon to aopr'lVe Appc,mtment of Committee!., ~s revised 

Mc-hon by Al•son Crumbley, second by Colleen feaudoin 
F•nal R.esolut•on : Motton Carnes 
'(ea: Cynlh@ Arn1strong , Colleen Beaudotn, Alison Crumbley, Me,gan nard,ng, Al Hernandez 
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Non C~located P rtnere -Annual Proportionate Share 

For thoea Partner progl'am• thed ara not c:o-lacalecl at the c:omprehenaive center, the aatan'n1nlllic:m of 
the Partner's relative benefl received wll be baaed on the CaraerSource Paeco Hernando fuHme 
equivalent (FlE) to pr0CeA co-enrolrnenta with Wllgner Peyser & WIOA Title I -1( ...__ Mrvic:e8. 

In addition, the Partner sh■I provide a mlrlinum of as:,,t (8) hours of tnllnl~ to appropriate CaraerSource 
P8900 Hemando career lefVices and program staff at a date(s) and tine(e) that Is rn.rtually beneftclal to 
CarerSource Pasco Hernando and Partner annually. The .staff training outllne wllJ r9qulra appmval by 
C819erSource Paeco Hemando prior to tru,lng commencement Thia cron-tralnlng II deemed 
neceesa,y in order for appropriate ""8mll8 ta be made by CarwrSource Paaco Hernando staff to the 
appropriate Partner program. 

Partner Annual 
Partner Organization PartneW' Proga■il 

Praportionllta 
FTE(1) 8haN 

(1) 

Paco Coln)' School \MOA $1454.22 10%of1 FTE ea.a 

(1) The Partner's pmportlonata shant Is reviewed aemHanooaly, and may result In a revision as detailed 
In the Cost Reconcilatlon aectton below. 

A mininum of .10 of 1 FTE in CareerSource Pesco Hernando 818ff 888iated eervices wil be ssaeeeed for 
each Partner. The FTE is calculated by talmg the total operating budget of $792,500, and dividing by 
58.S0 FlE, the number of staff located at the comprehensive centers. The table below reflecla Jbe 
estimated annual vallA& of an FTE baaed on the nlfflber of daya of staff aujstad Nrvicee. 

• of Daya per'WNk %ofFTE Annual Value of FTE 
Eaulvalent 

%Day 10% of 1 FTE 1,454.22 
2Dav 20% of 1 FTE 2,908.44 
3Dav 40% of 1 FTE 5,816.88 
4Dav 60% of 1 FTE 8,725.32 
SDay 80% of 1 FTE 11,833.76 
6Dav 100% of 1 FTE 14,542.20 

I 

Partner. The negotiation lhal be completed by September 3ft, and wll be ·~ to this MOU In 
accordance with 18Ctlon XVII. MocHtcation. 

The contribution win be remitted ta CareerSource Paaco Hernando as follow&. 

o Cash: 'Where a Partner shall contribute cash, Pa~r shal remit payment to CaraerSource· Pasco 
Hemando at: PO Box 6589, Spong Hill, FL 34809, Attention: Finance Department. na later than 
the due date8 epedftad below. CareerSourca P8100 Hernando wll Invoice the Partner prior to the 
due date. 

MotLon to approve Appointment of Committees, as revised 

Mot.o~ by 11,1,son Crumbley, s"cor,d bv Coll.,e n Bea•,do,n 
Final P.esolubon~ M-c;.t1on Carnes 
Vea: Cynlh,a Ann,trong , Coileeen Beaudcon, Alison Crumbley, Megan Hard,n;i, Al Hernande.: 
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o ln-Klnd: Wlere a Partner shall contribute ln-kild, Partner shall emal their in~nd schedule 
quarterly with au,pporti'tg doaunenta to Cathy BraviCO at 
CBravico@ca11181"10Urcapaecohemando.com no later than due dales apedied below. Partner In
kind requires the prier approval d the CareerSource P81CO Hemando Chief Financial Officer, and 
.shaH folow the ln-ki1d guidelines, as established by CareerSource Puco Hemando and federal 
guidelnes. 

o Due Date (If the due date falls on a weekend or holiday then It Is due the fobwlg buaneu day): 

- November 1511 for July through Sttpten,ber 
- February 1511 for Oc:tober through De~mber 
- May 15., for January through March 
- August 1511 fer April throurjl June 

Cost ReconciHation 

All Partiea agree that a rea>ncliaticn af budgeted and actual coata wll be oamplated in accordance with 
the folowing proc1• to WLn complance wih federal Uniform Guidance and Cost Principles: 

~led Partner 

o CareerSouroe Paco Hemando shall compare the budgeted OneGp Operating com to actual 
on a aemi-ennual basis 1D detarmlna the actual cost for the Pamer for the quarter. 

o CaAMMSoua Pasco Hernando ahal email the Partner their updated pro-rated proportionate shant 
by the following dates (If the data falls on a weekend or holday It Wll be provided 1he fclowing 
business day): 

- April 30" for July through Decamber 
- J~ 31 st for January through June 

If the actual costs are lower than budgeted, the Partner'& proportionate &hare ahall be adju,sted to 
actual. HOW9var, if the aclual coeta a111 higher than budgeted, the Partner's proportionate share 
wil not change. CareerSource P•aco Hemanqo wll conu,ue to monitor the com throughout the 
year, and will take Into consideration any ffuctuationa when determining aubeequent year's 
proportionala share. 

o Partners shall commLl'llcate any disputes with colt to 
CBravico@careersourcepascohemando.com within aeven (7) days of notification of the rBVlaed 
proportionate share. CaraerSource Paco Hemanda wil review the dispute, and Ntspond 
accon:tlr9y to the Partner within tan (10) days of 111celpt af notice of the Partner's dlllpute. W1en 
necessary, CareerSource Pasco Hemando will modify the invoice upon raaolution af the diapute. 

Non Co~cated Partners: 

o Semiannually, by the due dat• rioted below, each Partner who i8 not c:o-located at the 
cornp111henlllwt center wll emal to CBrayico@careersourcepascohemando.com a.istomer 

Mobon to aopr~"e APOC"lntmeot of Committee~. as rtv1s:e:d 

M<>bon by Al•son Crumblev. second t,y Colleen feaudoin 
Ftnal R.f!'.Olut•ori: Motton Carrtes 
Yea: Cy lh1a 4m15trong, Colleen Beaudom, Al ison Crumbley, M"!jan Hard,og, Al Hernandez 
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information • agnNld upon and ,permitted by the Partner Oruanizallon. 

Due Dates (I the due data falll on II WNkBnd or holday then It la due the followlng buelnen day): 

- January 1011 for the period July through December 
- July 1 C1" for the period January through June 

o Upon receipt of the above lnfonnatlon, Can,erSOtJrce P•~ l-temando shall &.4pda.llt the 
Partner'• allocatlon base (Le., FTE equivalent), and apply the updated allocation bue • 
descri>ed In the Coat .Alocation Methodology section above, to deterrni1e the actual coats for 
the Partner. The Partnets understand that the timellnesa of CaraerSourca ,Paato Hemando 
calculating the updated allocation bue Is contingent upon the timeliness of the Partner providing 
the information above. 

o CareerSource Pasco Hernando ahal email the Partnertheirupdated pRHmed proportionate share 
by the '.followirQ dates (If the due ctate fala on a weekand or holiday then It Is due ilhlt fclowfng 
business day): 

- January 31.t for the period July through Deternber 
- July 31 .. for the period January thraud, June 

If the actual cx,sta are lower thilil budgeted, the Partner'• proportionate share ahall be adju81ed to 
actual. However, if the ac;lual con are highs than bL4dgeted, the Partner's proportionate tnel'8 
will not change. CareerSource P88CXI 'Hernando 1will contkl~ .to monitor the QData throughout· the 
year and wl taka info consideration any ~ctuationa whar1 determining aubeeguent year'• 
proportionate share. 

o Partners ahal communicate any dlaputes with cc>tt ta 
CBravico@careersourcepascohemando.com withil uven (7) days of notification of the revieed 
proportionate ahare. CareerSource Pasco Hernando wil review the dilpute and reapond 
accordingly to the Partner within fifteen {15) d,aya of ramlpt of not1ce of the Partner'• diapute. 
W'len necasaary, Ca....SOurca Puco Hemando will modify the inVOice upon resolution of the 
dispute. 

Mot:on to i!li?Drove Appointment of Comm1ttEes , as l"Ev,sed 

Motton by Alison Crurnblsey, second ~ CoJlien Beaudoin . 
Frm11I Pe.soh.1hon : Mot.on Ulrnes 
y,..,, Cynthta Am1stroog , <:al'een 8eaudc,I\ , A/Ison Cn.mbl•1. Megan Hard•ng , Al Hemandez 

M.atory~ Pasco Hamando MOU 
1ttt911-~....-,r/pnsam. ,_...., ... 11111_,,..__ ...... up111raqu_t11......._wehcl......._ Al.aim 

taplawmntnantta~ llll'fbal'Wldledlll'/.--.-.TTT/nD ...... 'flltlllllllllldll..,S•w::nt711, 
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XXIV. AUTHORITY AND SIGNATURES 

Each party II certifying that they haw read and understand the Information contained In this MOU, al"!d 
that the individual has the legal a~horily to commit their reapeclive organization to the tenns of lhia MOU 
,and d.o ao by signature bebw. 

Thia MOU will be executlld in countarparta, each being considered an original, and the qi1ala of which 
when taken together and bearing the aignature of~• partiea to the agreement, shall conatitute one and 
the aame MOU. The MOU will not be conaidared executed llltl all parties have aigned. 

[lntentionaly Left Blank] 

Mot:on to i!?Drove Appomtme:nt of Cornrn1tt'l!:~s • .as rev•~e:d 

Motion b.,. Altson Crumbley, second t,y CoUf:en Beaudoin. 
Fmal Pes-a•llt,on : Mot•on CArnes 
Yea: Cynthta AOT1stroog, Col~een Beaudotl'I , Alison Crumbley, Megan Harding , Af HefTl:andez 
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Pasco County School Board 

Print 

School Board Chair 

Date 

Kurt Browr;ng 
Print Name 

Superintendent for Pasco County School• 

Mot,on to aporove Appointment of Comm1tteB, as revised 

Motion by Al son Crumbley, second bv Co ieen Buudo•n. 
F,nal Resolut oo : Mot on Carr·es 
Yea : Cynth a Armstrong , Cot eer Beaudo,11, Alison Crumt,ley, Melia" Hard r,g , Al Hern:1nd1::: 
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Pasco Hernando Workforce Board, Inc. dba careerSource Pasco Hernando 

Ch4t/Ar 6ibboltr 
Clwladbcn (Jul 31,20814.'0tt:1>1) 

Signature 

Char1es Gibbons 
Print Name 

Board Chair 

Jul28,2023 
Date 

Mot:an to a,Jprove: Appointment of !:omrn1ttl!'es, as revrsed 

Motion by Alison Crumbley, second try CoH~en Beaudoin. 
Frnal Re.sollJt:100 : Mobon Ulrnes 
Yea ; Cynth◄a Am1 strot?g , Car.eer> Beaudo,,.. , Alison Crumbley, Me~•n Harding , Al Her11andf'Z 
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IN WITNESS WHEREOF, thil MemorandtaT1 ol UrwdlNataudilg ii the product of local d■aJaion and 
negotiation, and II an agraement developed and uecuted betwaen the Local War1cforce DeYelopment 
Board, and the One-n>p mandatory partners, with the agreement of the dlief elected offlcial W1d the One-
11Dp mandatory partnena, relati,g to the operation of lhe One-ft>I) delivery system In the local ••re■. See 
34 CFR 483.500. 

Chief Elected Offi · I- Hemando Board of County Commissioners 

Chairman 

Title 

August 22, 2023 
Da1II 

ot on to a;:,orov~ Ap.z)om ,, e;f ~ rt tt H as r '"'«d 

otlM b)' 1' Crumbley, ,e d t,y Bcea · ,n. 
f,nal Pe><>I ,on otJGn (Ar 

u · Cynlt>ie Am"stron9 i:ortt" lluud A."on O\.mbl<t M 

APPROVED AS TO FORM 
AND .__"-L,SUFFICJENCY 

d'l\ll Al HEm1"1ln 
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IN WITNESS WHEREOF, this Memorandum of Understanding is the product of local discussion and 
negotiation, and is an agreement developed and executed between the Local Workforce Development 
Board, and the One-stop mandatory partners, with the agreement of the chief elected official and the One
stop mandatory partners, relating to the operation of the One-stop delivery system in the local area. See 
34 CFR 463.500. 

Chief Elected Official - Pasco Board of County Commissioners 

Signature 

Print Name 

Title 

Date 

ATTEST: 

Nikki Alvarez-Sowles, Esq. , 
Pasco County Clerk & Comptroller 
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